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dee Gas

Save \Light
Save Yefrol
dee wafter

Save my Future.

Every drop of water counts. Every ray of light is

precious. Natural gas is no different, especially as

Pakistan faces a serious energy crisis. Reserves of \. . J
natural gas, our core energy resource, are running low. '

Let’s join hands to conserve gas and ensure —

a sustainable tomorrow for our country and
future generations.

Start now. Make a difference

PPL
~—_—

Pakistan Petroleum Limited
www.ppl.com.pk
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& (.

NFEH FPAP
National Forum for Fire Protection
Environment & Health Association of
www.nfeh.org.pk Pakistan

CONVENTION
Pak-2015 CGEagin oo

IFSCP 2015 - The International Fire and Safety Convention of Pakistan is a unique platform of think-tanks
exclusively designed for fire, safety and security professionals by National Forum for Environment &
Health (NFEH). The convention will enable the attendees to learn from the local and international
experfs abouft utilization of latest tools and techniques for safeguarding the people and assetfs.

The 5th IFSCP is strongly supported by the Fire Protection Association of
Pakistan (FPAP), Pakistan HSE Professionals association (PHPA), Karachi
Metropolitan Corporation, Rescue 1122 Karachi, and Government of Sindh.
The IFSCP will be widely covered by a dedicated magazine on energy,
environment and safety - Monthly Energy Update.

Be a part of
Winning Team

Submit your Nomination now,
Deadline for submitting

January 20, 2015

'
For Registration / Booking Space,
CONTACT IFSCP-2015 Secretariat .

Engr. Nadeem Ashraf =
Cell: 0333-2360579, 0304-3098328 il " |

email: nadeem.event@gmail.com
nfehpak@gmail.com, Tel; 021-35653676
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Manage your Partners, Contractors
& Complaints with OneView

Popup
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ONEVIEW
Business Apps

Partner

] . Paperless
relationship

eForms

Complaint Penalty
management TAT SLA calculation
escalation compliance

* Displays partner profile at call arrival

¢ All calls automatically recorded for QA and review

e On-screen form for incident registration and routing

e Monitoring of pending and overdue items with a single click
e Complete MIS reporting package built-in

Since 1994, ZRG has been providing innovative and flexible business communication and relationship
management solutions for Complaint Desk, Ordering, Workflow and Customer Management needs. We
have successfully delivered enterprise level projects to prestigious organizations in the national and
international market. For more information, contact our business solutions team today.

call: +9221 3431-3222 | email: zrg-edesk@zrg.com | web: www.zrg.com

Winner of FPCCI/
Achievement Award 4
for ICT solutions




IT TAKES ALOTTO
FUEL A NATION

SUPPLY FURNACE OIL FUEL THE AVIATION FUEL THE MARINE SECTOR REACH OUT AND FUEL
TO THE POWER SECTOR AND RAILWAY SECTORS THE AGRICULTURAL SECTOR

0@

ENSURE UNINTERRUPTED PROVIDE QUALITY MAINTAIN A WIDESPREAD
SUPPLIES OF PRODUCTS TO CONSUMERS  RETAIL DISTRIBUTION NETWORK
FUEL NATIONWIDE

FORTUNATELY,
WE HAVE WHAT IT TAKES

Pakistan State Oil

Ta’alug Care Line: 0800-03000 | Website: www.psopk.com | UAN: 111-111-PSO (776) | ¥ /PSOCL
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CSR Spotlight

By Ismat Sabir

Many organizations have received awards for CSR initiatives

I,n Pakistan, the SECP (Security and support educational or health activities, efc.

Exchange Commission of Pakistan) has The World Bank The other aspect is o provide services or
defined CSR as

issued the Companies CSR (Corporate Social

: products that are in the best inferest of the
Responsibility) General Order, 2009,

society, e Using safe material in products,

where?ymgp_uujc companies are required the "Commitment proper disposal of hazardous factory waste
to disclose their CSR activities, in descriptive ; etc,

el e Ml A S of business to con- A

and monetary terms, for each financial year ) "

in director's report to members. The format tribute to sustain- NBP

of description and level of derail of these ' ; i - Prime Minister Nawaz Sharif confetred
CSR acrivities however to disclose is left af able economic de a gold medal on the National Bank of
the discretion of the companies. While the velo pm ent by Pakistan (NBP) on February 8, 2014, for its
SECP has also issued Corporate Social . e - CSR initiatives. '
Responsibility Voluntary Guidelines 2013, workmg Wlﬂ.l em

are also voluntary in nature. These guidelines ployees, their fam- Abhott

focused on the internal mechanism of the
CSR, include CSR governance, consultative
committee, CSR management system, CSR nity and _Society at
implementation structure, allocation of
resolirces to CSR and external assurance as

ilies, local commu- Abbott Pakistan received the
' Corporate Social Respornisibility
Business Excellence

large to improve Award at the 6th

. : " Int tional CSR
well. The companies are required to form their life in ways Snf r;all?r;ar
a separare CSR report, which may include ]
the CSR policy, activities, CSR objective, that are gOOd for
working module, implementation status, business and de-

achievements, risks, opportunities and
challenges and working partners.
The World Bank defined CSR as the
"Commitment of business fo contribute to
sustainable economic development by
working with employees, their families, local
community and society at large to improve
their life in ways that are good for business
and development." v :
relationships which could produce an T
overall positive impact on society. The I
CSR activities may be viewed in two
ways. One is companies
providing funding and
resources for social
causes, i.e. giving
charity,
initiate

velopment.”
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FPCCI Elections

By Sajid Aziz

S M Muneer leads UBG
to a historic win

UBG leaders undertake to root out all coruptions in FPCCI

Patron-in-Chief, United Business Group,
S. M. Muneer vows to bring reforms in the
apex trade body of the country - Federation
of Pakistan Chambers of Commerce and
Industry (FPCCI) and remove all the
paracites who have marooned this
respectable organization. after winning the
elections of FPCCI and on the occasion of
general body meetng he along with newly
elected President FPCCI, Mian M Adrees
said that hypocrites have been defeated
and truthful have won and accountability
would be initiated against corrupt
elements.He offered the rewards for those
employees who would be unveiling
corruption.

Al this occasion, Chairman, United
Business Group, Iftikhar Ali Malik, Zubair
Tufail, Mian Zahid Hussain, Senator Abdul
Haseeb Khan, Khalid Tawab, newly elected
President, Mian Mohammad ldrees and
Senior Vice President, Abdul Rahim Jano
were present. While Senator llyas Bilour,
Tanveer Shaikh, Mohammad Yahya Polani,
5.M.Naseer, Shaikh Riaz, Nasiruddin Shaikh,
Mumtaz Shaikh , Gulzar Firoz, Jawaid Ali
Ghori, Abdul Sami Khan, Rafig Sulaiman
and others were also present.

S.M.Muneer said that there is no place
for hypocrites in United Business Group
and this is good sign that hypocrites have
come openly at the occasion of election.

He said that few persons had tried to
bargain with United Business Group and
they had produced several issues for the
group so that investigation for corruption
and looting in FPCCI could be rolled back
but businessmen and industrialists of Sindh,
Punjab, Balochistan and Khyber Pakhtoon
Khawa have proved that a new tradition
would be set by eliminating corruption.
Chairman, UBG, Iftikhar Ali Malik said that
after the victory of election of the
federation, new trend would be set and
mutineers are veiling their faces as they

Monthly ENERGY UPDATE Magazine|

have nothing in their hands.

Mian Zahid Hussain, Patron UBG, said
that victory of United Business Group in
election of FPCCI and unity of businessmen
and industrialists could prove to be surety
for entire economic development of the
country. Now, we would resolve the issues
and challenges of economy of the
country.He said that development of the
country is related with the economic
growth and United Business Group is ready
to play its active role for the economic
development of the country.

Mian Mohammad Idrees said that he
would try to accomplish the confidence
af entire business community and attention
would be focused to resolve the issues of
businessmen and industrialists.He said that
issues of business community are not
hidden but attention has not been given
but we would implement on the manifesto
which was formed for economic
development of the country,

Senior Vice President, Abdul Rahim
Janoo has appreciated S.M.Muneer and
Iftikhar Ali Malik and said that United
Business Group has proved that all business
community is united. He said that as Senior
Vice President, he would ensure his services
without any discrimination by fulfilling the
confidence of entire business community.®
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Diplomat who has been
working in the foreign
service since 1997. Have
been involved in a range of
foreign policy issues,
including EU affairs, NATO,
security policy, Middle
East, South Asia, and
international trade policy.
His postings include
Ankara/Turkey,
Washington/USA,
Kabul/Afghanistan and
now Islamabad/Pakistan.
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Exclusive Interview

Volume of Pak-Denmark
bilateral trade not satisfactory

Denmark has
much to offer
Pakistan in

energy sector

says Ambassador to Denmark
Jesper Moller Sorensen

By Naeem Qureshi & A.S Rind

enmark has much to offer Pakistan in energy sector and keen to
Dr'esolve ongoing enersy crisis in Pakistan through transfer of
technology and investment in various power seclor projects, this was
stated by the Ambassador of Denmark in Islamabad, H.E. Jesper Moller
Sorensen to Energy Update i an interview we conducted recently when
he visited Karachi on the accasion of a seminar held in Orient Energy
System Pvt. Litd, Korangi Industrial Area; Karachi. He went on saying
EREE e s cimenios

Energy Update: Please tell us about your career and postings
50 far?

JMS: | started my career as diplomat 17 years ago. | have studied
Political Science and International Relations at the university. This is my
4th posting as diplomal but first as Ambassador. | am posted to look
after the whole country affairs. Earlier, | have served in Turkey, Washington
(LISA) and Afghanistan before coming to Pakistan. This is my first time
as Ambassador in Pakistan, |In Pakistan, | tied to travel all around the
country and have met all segments of society including youth, wommen,
business community etc. As Ambassador | have development assistance
programs, commercial and trade ventures to boost more opportunities
of business for Denmark companies in Pakistan. Pakistan is a huge
business market [or Danish companies and groups but as you also know
that alike others our companies also ask about law and order situation
i Pakistan, It Is not 50 easy to convince them to come here and make
investment but | am doing this and very hopetul about the outcome: |
made efforts and arranged a business deledation lo Pakistan about one
and half year aga, This clelegation also visited major cities like Karachi,
Islamabad and Lahore. They showed their interest in various sectors
including agriculture, dairy, energy etc.

| www . energyupdate.com.pk




Exclusive Interview

EU: What is velume of business
between Denmark and Pakistan?
JMS: Bilateral trade between Pakistan
and Denmark is more than 450 million US
dollars a year which is still not good
enough. As | have already mentioned that
here is a big market in Pakistan for Danish
companies in energy and other sectors
which [ am trying to exploit this potential
so both countries could share benefit.

EU: Did Denmark also face energy
crisis like Pakistan?

JMS: About 40 years ago, Denmark
faced similar energy crisis and was
depended on oil from Middle East. But,
soon we realized and started investing in
renewable energy and now we are fulfilling
our 50 percent energy needs by renewable
sources like wind power and solar. Our
economy is now growing at very fast pace.
Companies like Grundfos provided high
quality energy efficient pumps for every
sector even to treat sewade water. Such
pumps are needed everywhere in the world
to meet energy crisis as if you do not have
energy efficient pumps your energy
production expense is increasing. | am very
pleased that Orient Energy is now in
partnership with Grundfos in Pakistan.

EU: Have you enjoyed culture and
foods of Pakistan?

JMS: | have travelled many cities and
villages of Pakistan and had very pleasant
journeys. | enjoyed Pakistani culture, like

About 40 years ago, Denmark faced
similar energy crisis and was depended
on oil from Middle East. But, soon we
realized and started investing in

renewable energy and now we are
fulfilling our 50 percent energy needs
by renewable sources like wind power
and solar. Our economy is now growing

at very fast pace.

its people and their hospitality. Food is
great here but very spicy sometimes.

EU: What have you observed while
travelling to different areas of
Pakistan?

JMS: Pakistan has many challenges at
present and ahead, and we are trying to
help Pakistan to cope with it. Sanitary
conditions are very poor. A lot of people
are still living in very poor environment and
children are suffering many diseases like
stunting. Issue of out of school children is
also very serious as about 7 million kids
are not enrolled in schouals, which is 2nd
highest number just after Nigeria in the
world. More than 40 percent girls are
married even before age of 18. We support
democracy in Pakistan and rule of law in
the country.

EU: How Pakistan can be an energy
efficient country?

JMS: Pakistan has not been able to be
an energy efficient country so far as every
house consumes a lot of energy. Walls and
windows of houses even of my house in
Islamabad are not isolated. A lot of power
is produced from generators run on oil
which is again very expensive. We need to
do many things. We need to generate more
energy by renewable sources as use of
more oil is not good for our environment
and a major cause of pollution. Energy
should be used efficiently. Beside of public
sector, private sector companies should

Monthly ENERGY UPDATE Magazine|

also follow energy efficiency guidelines
and implement the same. Denmark can
help Pakistani sectors through its consultant
groups.

EU: In which sectors you see
opportunities for Danish companies
in Pakistan?

JMS: There are many sectors like
cement, energy, dairy and many others
having potential for Danish businessmen.
Westas, a Danish company is world largest
turbines producer and it is expanding its
business now in Pakistan. Wind energy
sector is another opportunity in Pakistan
as Denmark is producing 200 MW power
through its wind corridors.

EU: What help can Denmark offer

Pakistan to support its growth?

JMS: Denmark cannot offer cash but
can otfer its technical assistance and share
its experiences with Pakistan. Danish
companies like Grundfos will help to boost
its economy. | myself is convincing and
telling Danish companies about local needs,
challenges, solution and potential. We can
also invite those companies here in
Pakistan. One of our companies is coming
to Pakistan with energy efficient windows
to save energy, Many Danish companies
are negotiating with local partners in energy
sectors. Denmark always supports gender
equity and equality, and women
empowerment.l
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T he biography "A Limitless Pakistani” of

Dr. Mirza lkhtiar Baig, Former Advisor
to Prime Minister and Chairman Baig Group
was launched by Mohsin-e-Pakistan Dr.
Abdul Qadeer Khan. The speakers
highlighted various aspects of Dr. Baig's life
as an industrialist, diplomat, politician,
columnist, author of economic books and
a philanthropist, The event was attended
by large numbers of people from various
walks of life.

Dr. Baig in his speech said that it requires
courage to document your past and present
to the people and its only possible when
you do not have

'LESS

any stains in your
life. He attributed
his success 1o his
mother's prayers
and teaching of
good moral values
and high education,
Dr. Baig is proud to
be a self made and
it 1s because of
Allah's blessing,
sheer hard work,
parents prayers anc
honesty.

Federal Minister Industries & Production Ghulam Murtaza
Jatoi and Jehangir Shah, DMD Pak Oman Investment Co. two
close childhood friends were present at the ceremony to share
good old memories with Dr. Baig.

Dr. Baig stressed upon unity and strong bondage with the
family members and appreciated his brother Ishtiag Baig's role

~. Baig a role model for the youth of Pakistan.

ar Khoro Sr. Minister Education, Zahid Malik

Editor-in-Chief Pakistan Observer, Mian Muhammad

Adrees President FPCCI, S. M. Muneer CEO TDAP, Iftikhar

Ali Malik Chairman UBG, Sirajuddin Aziz President Habib

Metropolitan Bank, Ishtiag Baig Hon. Consul General

Morocco, Rashid Siddigui Chairman Afeef Group,

ahuddin Haider of 21st Century Business & Economic

>d Dr. Baig's persona as a professional who enjoys

llent credibility and reputation in the business, social and
political circle.

Dr. Abdul Qadeer Khan highlighted the role of Dr. Baig's

mather in their success and shared his old association with Baig

family. &
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coverage and high level of service
ensure the control you need to
seize the day, everyday.

claim the future.
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Albario Engineering (Pvt.) Limited -
An Energy Solution Provider Company

Your [Emergy

013 013
OHSAS 18001:2007 ISO 9001: 2008 ISO 14001: 2004

EPC & Electro-Mechanical Services
Operations & Maintenance

Plant Outage / Turn Around Services
Inspection & Testing Services
Rehabilitation & Up-gradation
Power & Industrial Supplies

Tank & Steel Structure Fabrication
Wind & Solar Energy

DG Set Sales & Services

UAN: (+92-42) 111 00 1954
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SPECIAL REPORT on

“CSR
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Responsibifity Awards, 2015

Resource, Reach, Rehabilitation

National Forum for Environment & Health (NFEH) is arganizing the 7th International CSR Summit and Corporate Social
Responsibility Awards 2015 at Serena Hotel, |slamabad with the collaboration of SAARC Chamber of Commerce &
Industry, Pakistan Centre of Philanthropy and Pakistan Society of Training & Development.

The objective of the event is to provide an innovative platform of interaction and networking, while creating awareness
about CSR among the conference delegates. The experts from various Carporate Companies, International NGO's,
Academia and International Donor Agencies will also discuss the emerging concepts and issues related to CSR in Pakistan
and provide remedies based on practical approaches and implementation techniques. Moreover, NFEH has also planned
to stage an exclusive "CSR Gallery" like we did in the previous events. The Corporate Companies and NGO's will
showcase their exemplary CSR Activities / Initiatives (local or international) for the promotion of CSR in Pakistan.

This event would indeed provide opportunities for local and global networking for overall success of the individual
company's CSR programs in Pakistan and would be beneficial in various ways and means to the Pakistani as well as
International Communities associated with CSR programs.

Organized By Our Valued Sponsors

NFEH

National Forum for
Environment & Health
www.nfeh.org.pk
Pakistan State Oil

Exclusive Partner Managed By Media Partner

w
Publicity Channel Monthly Energy Update

Shakid Afndi Foundation
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SPECIAL REPORT

—@)— ‘ iiC:SI? International Summit
oo oo | Q) and Awards

6th Intl'l CSR Summit 2014 & CSR Awards 2014
Marriott Hotel, Karachi

SPEANKENS ADGRESSING THE £TH G52 SUMMIT 2074

2nd Regienal Seminar on CSR 2013, Lahore

Manihly ENERGY UPDATE Magazine 24 www.energyupdate. com.pk




. ) SPECIAL REPORT
International Summit

and Awards

5th Intl'l CSR Summit 2013 & CSR Awards 2013
Marriott Hotel, Karachi

National Forum for Enwronmeﬂt & Health holds 2nd CSR Bmsiﬂess Award 2013 on March 28 at local hotel. Award winners from
43 organizations along with Fazal Qadir Sheerani, President FPCCI, Ms. Ruth Pfauo, Chairman NFEH, Dr. Kaiser Waheed,
Pzes:dent NHEIH Naeem Gureshi Ruqnya Naeem Mirza ILhnar Bazg are seen in the picture.

e Jabbar, Actvisor NFEM, Fazal K Sherani, Excfresident PROC, Haroon Ager Presicent KOCI, Sirzs shriie Ba
Humaaullul D, Kabser Waheoed, Dr. Sanh Pl Aman Heesain sddressing a fSch CER Summib

4th Intl'l CSR Summit 2012 & CSR Awards 2012
Pearl Continental Hotei, Lahore

Group photo of Ist International CSR Business Excellence Award H Trners with the Chief Guest Governor I’un;ab ,Sarda.r Lai:rf
Khan Khosa, Naeem Qureshi President JN‘F EH, Presidemt LCCI Irfan Kaiser Shenkh, Munawer Baseer, and others

{Frown | to #) Kholtd Khan, Malile Maltk, Bashiv Malik, Governor Punjad Latif Khose,
Musawer Baseer, Sonia Kayan! and Tarlg Cheema are seen during the discussion
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_C@_ ’ Cox Fohaﬁe, Social, SPECIAL REPORT
i | Q Responsibilily Avards 2013

Environment & Heallh

Judges Profiles

ISHTIAQ BAIG, Tamgha-e-Imtiaz

Leading industrialist and
Vice Chairman Baig Group of Companies

Ishtiaq Baig is a leading industrialist and Vice Chairman Baig Group of Companies, operating in Pakistan,
UAE and Morocco. As a high profile industrialist and leading exporter, he is the recipient of FPCCl Export
Trophy Awards from the last 13 consecutive years from the President and Prime Minister of Pakistan. He
accompanied President and Prime Minister of Pakistan as member of their entourage on their official visit
to foreign countries. In recognition of his social services and achievements, he was conferred Civil Award
"Tamgha-e-Imtiaz" by the President of Pakistan.

Hon. Consul General of Morocco

Ishtiaq Baig is also the Hon Consul General of the Kingdom ot Morocco. On commission of the government of the Kingdom of
Morocco, The President of Pakistan has appointed him as Hon Consul General of Morocco in Pakistan. He contributed immensely
to increase the bilateral trade and investment berween Pakistan and Morocco.

Founding President, Make -A- Wish Foundation Pakistan

Ishtiaq Baig is actively engaged in social welfare work in Pakistan. He is the Founding President of Make-A-Wish Foundation
Pakistan, an affiliate member of Make-A-Wish Foundation Int'l USA, the largest wish granting organization in the world serving 47
countries in five continents. Due to his untiring efforts, Make-A-Wish Foundation was introduced in Pakistan. The Foundation is
engaged in granting the cherished wishes of children suffering from life threatening ilinesses.

Renowned Columnist

He is also a renowned Columnist and writes regularly for the largest circulated newspaper of Pakistan, Daily Jang. His columns
are very popular among the readers in Pakistan and abroad. Ishtiaq Bag's name is also mentioned in the famous Wikipedia website
as a leading columnist of Pakistan. His book "AAJ KI DUNIYA", compilation of selected articles on national and international current
affairs has launched.

Mr Ishtiaq Baig is also the Chairman, Federation of Pakistan Chamber of Commerce & Industry (FPCCI) Standing Committee on
Textile Industry.

He is a well known name in Pakistan and regularly appears on different television channels for his views on national and
international issues. Among his many awards and accolades, he has also the honour of taking part in Gusl-e-Kaa'ba in 2007 on the
invitation of Saudi Government and stayed inside Kaa'ba for 45 minutes.

M. Bashir Malik

Chairman Bin Qutab Group

Mr. Muhammad Bashir Malik is Chairman of BIN QUTAB GROUP, which has multi businesses in various

countries including Pakistan.
The Group is involved in Global Sourcing, Project Logistics, ICT, Consulting and Real Estate. He is based

in Dubai and their Pakistan
Business Head Quarter is in Lahore. He travels around the World very extensively and has a rich experience

of both Commercial as well as Development World. Bin Qutab Group has established BIN QUTAB Foundation

and for CSR activity, they have
Established 50 bed Mother Child Health and General Hospital in Chakwal. He is Founder and Chairman of the Foundation.
Mr. Muhammad Bashir Malik is a former president of Rotary Club of LAHORE model town. He is a Senior Advisor with
Pakistan Red Crescent and works very close with the Chairman. He is a Board Member of various Development Ordanizations
And also supports AKHUWAT Pakistan which is an Interest Free Micro Financing organization in Pakistan.
Mr. Muhmmad Bashir Malik is an Advisor with National Forum for Health and Environment.
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ISLAMIC FINANCE
EXPO & CONFERENCE

The one day event will be a key initiative in
creating the mass awareness of Islamic Finance
industry in all the levels of masses and will be
attended by the banking and corporate
professionals, entrepreneurs, industrialists, high
net worth, corporate customers, students of
various age groups and the general public.

For Registration, Sponsorship &
other details, contact:

Mr. Abdul Samad
Manager Marketing & Promotions
Cell: 0331-2621541
samadg221@outlook.com

el

IFEC 2015 Secretariat:

309, Al-Sehat Centre, Hotel Regent Plaza,

Shahra-e-Faisal, Karachi.
Tel: (9221) 3565.3676, 3567.4570

Email: publicitychannel@yahoo.com

Web: www.pchannel.biz

Organized by
m
[N

Publicity Channel

Pakistan's Third

Islamic Finance
Expo & Conference

Marquee Hall,
Marriott Hotel Karachi

March 21 2015

V\fho should attend

Idamic & Conventional Bankers
Peofessionals of Takatul Companies
Peofessionals of Micro finance
Imstitutions & Banks

(Wrporate Financiers

Pertfolio Managers

I#vestment Advisors

Regulators & Govt. Officials
(nsultants & Lawyers

Shariah Scholars & Experts
Amademia

Etrepreneurs

Students of Business Schools
General Public
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SERVICES

PROJECT DEVELOPMENT

Feasibility Study

Freparation of RFP Documents

Financial Modeling

Bid Evaluation

EPC Technical & Commercial Negotiations
Power Purchase (PPA),

Fuel Supply Agreements Negotiations

ENGINEERING DESIGN

Conceptual Drawings
Basic Design

Detail Design
Construction Drawing
“As Built" Drawings

PROJECT & CONSTRUCTION
MANAGEMENT

Site Management

Scheduling and Budgeting

Preparation and Implementation of GA/QC
Plans

Preparing HSE Manuals applicable to the
construction site

Preparing Project Documentation
Punching List

Warranty Management & project progress
reporting

POWER PLANTS OPERATION &
MAINTENANCE

Management & Training Staff

Preparing Health and Safety Procedures
Freparing and Implementing Operating
Procedures

Developing Procurement Procedures and
inventory Control

Plant Performance and Efficiency
Improvements

Performance Condition Monitoring

CONSULTANCY

Perfarmance Monitoring

Risk Engineering Surveys

Advisory Role Plant Improvements and Best
Practices

Due Diligence of plants, with complete, detail
reports on plant and equipment condition
Independent Lender's and Cwner's
Engineernng Services

Testing and trouble shooting

Independent Engineer's Services

OMS (PVT) LIMITED
YOUR PARTNER FOR SUCCESS

OMS is a multinational company formed in 2005, having an impressive history &
experience in the power generation industry in the emerging markets providing a wide
range of services in the power sector.

OMS is currently handling projects of over 9,000 MW in different parts of the emerging
markets like: Pakistan, India, Bangladesh, Nigeria, Kenya, Lebanon, Indonesia and Sri
Lanka

OMS has provided various services that contributed to the development, installation,
0&M, risk assessment and Due-Diligence for around 38,000 MWs in emerging markets

OMS is ISO 9001:2008, ISO 14001:2004 and OHSAS 18001:2007 certified.

251-CCA. Block FF. Phase-IV. DHA Lahore
Tel: +92-42-35748650, 35748660
Fax: +92-42-35748665
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Adamjee Insurance

Adamjee Insurance Company
Limited (AICL) was incorporated as
a Public Limited Company on
September 28, 1960 and is listed on
all three stock exchanges of Pakistan.
The Company is also registered with
the Central Depository Company of
Pakistan Limited (CDC) and is involved
In the business of general insurance.
The head office is located in Karachi
and it operates a network of branches
all across Pakistan and two in UAE
(Dubai & Abu Dhabi).
The Company commenced
operations with a paid-up capital of
Rupees 2.5 million, which has grown
phenomenally in the past five decades
to Rupees 1.24 billion, as on 31st of
December 2012.
A strong asset base, significant
paid-up capital, substantial reserves,
a balanced portfolio mix, along with
steady growth in gross premium account gives Adamjee
Insurance a well-deserved competitive edge within the
insurance industry.
"Our will is to Explore, Innovate and Differentiate. Our
passion is to provide leadership to the Insurance Industry."

Creating a Dynamic Business Environment

AICL meets customer needs by providing innovative
solutions with its varied line of products. Our dedicated
employees are equipped with all the necessary skills that
are needed to serve our valued customers. AICL continues
to strengthen and expand its regional operation by tapping
the potential available in the UAE market, with the
consolidation of business in Dubai. AICL with Hollard
Insurance based in South Africa launched Life assurance
operations through a separate entity name, Adamjee Life
Assurance Company Limited.

Delivering Value to Customers

AICL broadly is involved in underwriting the following
classes of businesses:

Fire and Property

Engineering

Health

Marine

Motor
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Miscellaneous businesses

Adamiee,

insurance

Corporate Social Responsibility

The diversity of AICL's portfolio
allows the Company to be the insurer
of choice, for an array of clients and
needs. Whilst expanding their
customer base, AICL dedicates much
effort in maintaining the highest level
of customer satisfaction. Its
comerstone philosophy is to provide
premium quality service along with
forwarding the maximum benefit to
its clients. This commitment is
exhibited in the importance AICL
places on excellence, integrity and
ethical behavior. These values foster
confidence, especially in our clients
for whom security is imperative. The
high level of confidence which AICL
inspires is evident in the number of
banking and financial sector clients

that AICL insures.

AICL's corporate responsibility focuses on compliance,
ethics and corporate citizenship and maintaining overall
sustainability. AICL has worked to cultivate these aspects
of its operations through enhancing communication, training
and other initiatives.

Environment, Health and Safety

AICL continues to focus on providing safe work
environment to the employees and is pleased to report
zero injury for the year under review. The company is
comimitted to support measures within its sphere of control,
leading to reduction in environmental issues which impacts
the community.

Being an office based concern, AICL does not have a
direct bearing on the environment. Nevertheless, the
company is acutely aware of the environmental issues on
hand and is committed to reduce those impacts which are
within its ability to control.

Committed to Excellence

In an era of intense hectic competition AICL stays afloat
with its unwavering commitment to operational and financial
discipline in producing unparalleled results, keeping its
promises and continually fulfilling its customers' needs. &
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DP World
DP WORLD

About DP World

DP World has a portfolio
of more than 65 marine
terminals across six
continents(1), including new
developments underway in
india, Africa, Europe and the
Middle East.
handling is the company's
core business and generates
more than three quarters of its
revenue. In 2013, DP World
handled 55 million TEU
(twenty-foot equivalent
container units). With its
committed pipeline of
developments and expansions, capacity is expected to rise
to more than 100 million TEU by 2020, in line with market
demand.

DP World has a dedicated, experienced and professional
ream of around 30,000 people serving its customers around
the world, and the company constantly invests in terminal
infrastructure, facilities and people to provide quality
services today and tomorrow, when and where customers
need them.

In taking this customer-centric approach, DP World is
building on the established relationships and superior level
of service demonstrated at its flagship Jebel Ali facility in
Dubai, which has been voted "Best Seaport in the Middle
East" for 20 consecutive years.

Strategy

QOur strategy describes our plan to maximise shareholder
value through leveraging our portfolio of world-class
infrastructure assets, to strengthen global supply chains
and to generate sustainable economic growth.

As we evolve and live in a more integrated world, we
have to constantly adapt to the changing environment and
our customers' needs. Our strategy therefore has to be
flexible to the changing dynamics, whilst providing clear
guidance on how to achieve our vision.

In 2013, we introduced the concept of the balanced
scorecard framework to communicate DP World's strategy,
with the aim of communicating a clear, consistent and
shared vision of DP World for a sustainable future. The
framework provides measurable guidance and targets for
DP World over the medium and long-term, and uses key
performance indicators (KPls) to measure the
implementation of the strategy across the portfolio.
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fop: :" Our Approach

DP World plays a
significant role in the
communities in which we
operate. As a world class
business integral to the supply
chain of our customers, we
act with integrity in the
development of solutions for
our customers and partners,
leveraging the talent of our
employees to contribute to a
sustainable future.

Our objective is to
integrate responsible business

practices into our daily activities, growing our business in
a sustainable manner. Customers, suppliers and communities
are key to our success and we work with them to identify
sustainability risks and challenges and develop partnership
opportunities.

We recognize that our global reach brings diversity.
Rather than applying a uniform policy across the jurisdictions
in which we operate, our strategy is based on the four
quadrants of community, environment, people and safety
and marketplace and is adapted to suit the local needs of
each community. This approach provides consistency, yet
enables each business unit to consider what will provide
the greatest benefit that is relevant to what they do and
where they operate.

Corporate Responsibility Governance

Corporate Responsibility Advisory Committee

To ensure our corporate responsibility strategy remains
focused and relevant to the business, we have established
a Corporate Responsibility Advisory Committee chaired by
Group CEO, Mohammed Sharaf. This committee meets
quarterly and reports to the DP World Board at least twice
per year,

Corporate Responsibility Champions

To connect our corporate responsibility activities and
ensure we understand the needs of our community, we
have Corporate Responsibility champions in each region.
The Corporate Responsibility Champions share best practice,
innovate and ensure consistency in our corporate
responsibility approach across the global network. It is
their passion and commitment that drives forward the
corporate responsibility strategy across DP World.

Www. enerdyupdate.com.pk
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Vision

To be a leading national enterprise with global
aspirations, effectively pursuing multiple growth
opportunities, maximizing returns to the stakeholders,
remaining socially and ethically responsible.

Mission

To provide our customers with premium guality products
in a safe, reliable, efficient and environmentally sound
manner, deliver exceptional services and customer sUpport,
maximizing returns to the shareholders through core
business and diversification, providing a dynamic and
challenging environment for our emplovees.

Corporate Strategy

Maintaining our competitive position in the core business,
we employ our brand name, unigue organizational culture,
professional excellence and financial strength diversifying
in local and multinational environments through acquisitions
and new projects thus achieving synergy towards value
creation for our stakeholders.

OUR CORE VALUES

At FFC we seek uncompromising integrity through each
individual's effort towards quality product for our customers,
maximizing returns to the shareholders and sizable
contribution to the national exchequer.

Qur business success is dependent on trusting
relationships. Our reputation is founded on the integrity of
the Company's personnel and our commitment to the
principles of:

Honesty in communicating within the Company and
with our business partners, suppliers and customers, while
at the same time protecting the Company's confidential
information and trade secrets. Excellence in high-quality
products and services to our customers. Consistency in our
word and deed.

FFC CSR

For Fauji Fertilizer Company Limited, social responsibility
means facilitating communities and empowering its people.
Sustainability shall always remain quintessential for the
performance of CSR. Historically, FFC has always been
socially a responsible corporate entity. The Company started
its CSR per se as early as in 1982 by introducing Agri-
Services thus helping in poverty alleviation of common
farmer and assisting them in sustained empowerment.
Gradually FFC started interventions in most of the defined
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sectors and has developed a history of about 30 years of
contributions to the society. FFC, further plans to bring
sustainability in its interventions and desires to achieve
international standards by aligning CSR with our business
objectives. FFC is also committed to improve quality and
quantum of its interventions by maximizing on the available
resources.

Since FFC has become member of covenants like UNGC,
the CSR has to be aligned with international guidelines. It
is necessary to standardize the interventions and monitor
the quality of interventions at a central level. We need to
stay committed to its principles. Keeping the vision of
responsible corporate entity in mind, FFC has moved in
this direction. FFC has made quality as its core value when
it comes to CSR intervention at any level, and in future this
will remain as the prime objective.

CSR Objectives

® Company's obligations of paying back to the society
from which it derives its economic gains.

® Empower the small and medium farmers all over Pakistan

® [ncorporating UNGC Principles in our governance.

® Contribute in achievement of UN Millennium
Development Goals.

Current CSR Interventions

As most of the sustainability conscious organizations
around the world do, FFC is playing its part actively in this
direction. Being the brand leader in fertilizer sector with
the biggest market share and counted among one of the
leading corporate entity in Pakistan, FFC understands its
obligation in nation building and well being of deprived
communities around the plant sites. Under the charter of
FFC CSR interventions, following sectors have been made
part of the program Education, Health Care, Environment,
Poverty Alleviation, Sports, Annual Fun Fares etc.l
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Our Vision

The Preferred Construction Solution Provider with
Sustainable Leadership in Health & Safety, People
Development and Commitment to all Stakeholders
through Lafarge Values.

Qur Mission

We are committed to providing outstanding value to
our customers, a safe and stimulating work environment
for our employees and superior returns for our
shareholders.

Health & Safety in Schools Program .
In our quest to "Building Better Cities and
Communities", Lafarge Pakistan launched a Health &

SPECIAL REPORT
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CEMENT

Safety in Schools Program in November 2013. The S5

program aims to build awareness among students and
teachers in the key area of Health & Safety (H&S) in an
engaging manner, and encourages creating a Healthy and
Safe culture in the schools. The first session of the program
was held at Hira Public School in Chakwal.

Through our H&S program, Lafarge Pakistan employees
volunteer one hour to each school where they talk about
basic health and safety rules, and encourage students to
adopt them in their daily lives. The program aims to educate
and build awareness among school children of all ages in
the areas of:

Safety on Road

Safety at Home

Safety at School

General Health and Hygiene

The program includes creating awareness and educating
particularly on road safety, health (hygiene and prevailing
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diseases),firefighting and S.M.A.R.T. usage of internet.

Best Practices

Lafarge's Leadership in Health & Safety enables it to
provide a safe and healthy working environment, ensuring
the protection of its employees and stakeholders as its first
priority.

The Company leads in Health & Safety by example and
imparts its expertise and skill set for the benefit of the
society. The Company's best practices have been shared
with other industries, which has been appreciated by all
stake holders. An MOU on health and safety was signed
with All Pakistan Cement Manufacturers Association in May
2013, to share the Company's best practices and impart
Health & Safety knowledge to other cement companies.
Over 100, mostly managers and senior executives in the
industry, participated in the Health and Safety seminar.®
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National Bank of Pakistan

Vision

To be recognized as a leader and a brand synonymous
with trust, highest standards of service quality, international
best practices and social responsibility

Mission

NBP will aspire to the values that make NBP truly the
Nation's Bank, by:

o Institutionalizing a merit and performance culture

o Creating a distinctive brand identity by providing the
highest standards of services

o Adopting the best international management practices

o Maximizing stakeholder's value

o Discharging our responsibility as a good corporate
citizen of Pakistan and in countries where we operate

CSR at NBP

National Bank of Pakistan, being the leading financial
institutions in the country has long since started its stride
towards building a more stable and sustainable economy
by adapting to strategies and policies as per the needs of
the stakeholders. Aside from excelling in financial figures,
NBP has taken various initiatives that very clearly depict its
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National Bank of Pakittan

dedication towards its Corporate Social Responsibility
mission. The focus of the Bank is on achieving commercial
success in a manner that honors ethical values, respects
society and communities in meeting their needs in such a
manner that the ability of future generations to meet their
needs with pride and dignity is not compromised.

The Bank truly realizes its agenda and thus has
formularized strategic areas of focus for the accomplishment
of its corporate social goals. The Bank is running a full-
fledged CSR Program to benefit the community at large
mainly by investing in projects related to development of
critical socio-economic sectors. Additionally, Bank is also
active in extending support to a humber of recognized
charitable institutions and is investing huge funds for bringing
positive change and improving the quality of life of
underprivileged members of our society. To serve the
purpose, Bank selects initiatives that are sustainable and
have a meaningful impact on society and a strong connection
with the business and core competencies.

The foremost area of focus for CSR initiatives are directed
towards promotion of education, health, woman and child
welfare, special persons, culture, sports and relief for
affected of natural disasters.®
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Oll & Gas Development

Company Limited

OGDCL Vision: To be a leading multinational Exploration
and Production Company.

OGDCL Mission

To become the leading provider of oil and gas to the
country by increasing exploration and production both
domestically and internationally, utilizing all options including
strategic alliances. To continuously realign ourselves to meet
the expectations of our stakeholders through best manage-
ment practices, the use of latest technology, and innovation
for sustainable growth, while being socially responsible,

Core Values

® Merit e
® Team Work @
® Dedication @

[ntegrity
Safety
Innovation

Goals

Financial

® Build strategic reserves for future growth/expansion

® Growth and superior returns to all stakeholders

@ Double the value of the company in the next five years.

® Make investment decisions by ranking projects on the
basis of best economic indicators

® Maximize profits by investing surplus funds in profitable
avenues

@ Reduce cost and time overruns to improve performance
results,

Customers

® Continuously improve quality of service and responsiveness
to maintain a satisfied customer base

@ [mprove reliability and efficiency of supply to the customer

® Be a responsible corporate citizen

Learning & growth

® Motivate our work force, and enhance their technical,
managerial and business skills through modern HR prac-
tices.

® Acquire, learn and apply state-of-the-art technology.

® FEmphasize organizational learning and research through
effective use of knowledge management systems.

® Fili the competency gap within the organization by attract-
ing and retaining best professionals.

@ Attain full autonomy in financial and decision making.

Future Outlook of OGDCL

During the last five decades, OGDCL has covered signif-
icant distance. It has braved myriad challenges to endorse
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status of a self-sustaining and self-reliant organization, and
embracing a progressive corporate culture, No wonder today,
OGDCL has attained the benchmark position as an industry
leader, in the Pakistan E&P industry, OGDCL has a strong
vision and passion to contribute to the development of the
Country's E&P sector and to enhance energy security of
Pakistan. With a formidable presence in the length and
breadth of the country, OGDCL is looking beyond geograph-
ical boundaries for E&P opportunities. Efforts are continuing
towards formulation of Joint Ventures with leading E&P
companies both within the country and abroad.

OGDCL has a highly significant role to play in narrowing
the yawning divide between demand and supply of energy
in Pakistan. As we step forth to embrace this daunting
challenge, we do it with vision and commitment. We have
a futuristic business strategy in place, which seeks to promote
and protect the interests of all stakeholders-employees,
shareholders, partners, communities and people.

The Company, equipped with its Strategic Business plan
in line with augmenting energy supply in the Country, has
developed strategies to optimize reserves additions and its
production base. With technical prowess in onshore explo-
ration and production, the Company has changed focus to
a more challenging area i.e, offshore exploration and tight
gas reservoirs. OGDCL is actively participating in national
bid rounds for acquiring more acreages and gearing to
participate in International bidding rounds to work towards
international presence in line with its Vision. OGDCL also
intends to enhance its reserves and to focus on, and strength-
en core business (E&P) functions by incorporating interna-
tional best practices and innovative thinking in Company
culture. In addition, the Company is enhancing corporate
goodwill through focused CSR initiatives for the benefit of
the communities that OGDCL interacts with.®
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Pakistan Petroleum Limited

The pioneer of the natural gas industry in the country,
Pakistan Petroleum Limited (PPL) has been a frontline player
in the energy sector since the mid-1950s. As a major supplier
of natural gas, PPL today contributes over 20 percent of the
country's total natural gas supplies besides producing crude
oil, Natural Gas Liguid and Liquefied Petroleum Gas.

The company's history can be traced back to the estab-
lishment of a public limited company in June 1950, with
major shareholding by Burmah Oil Company (BOC) of the
United Kingdom for explaration, prospecting, development
and production of oil and natural gas resources. In September
1997, BOC disinvested from the Exploration and Production
(E&P) sector worldwide and sold its equity in PPL to the
Government of Pakistan (GoP). Subsequently, the government
reduced its holding through an initial public offer in June
2004, which was further decreased with the initiation of the
Benazir Employees Stock Option Scheme (BESOS) in August
2009 when PPL employees were allotted 12 percent shares
from the government's equity. More recently, GoP further
disinvested its 5 percent shares, around 3.55 percent of the
total paid-up capital, in PPL through Secondary Public Offering
in 2014. Currently, the company's shareholding is divided
between the government, which owns about 68 percent,
PPL Employees Empowerment Trust that has approximately
7 percent - being shares transferred to employees under
BESOS - and private investors, who hold nearly 25 percent.

PPL has acquired 100 percent shareholding of MND E&P
Limited, a company incorporated in England and Wales. The
name of the subsidiary has been changed to PPL Europe
E&P Limited.

Corporate Social Responsibility

Pakistan Petroleum Limited (PPL)'s Corporate Social
Responsibility (CSR) programme dates back to the start of
PPL's commercial operations in Sui in the 1950s when the
company established a school for children of workers and
local communities. Since then, CSR has been the centrepiece
of PPL's corporate ethos.

In 2001, the PPL Welfare Trust (PPLWT) was founded to
provide geographic and thematic diversity to the company's
CSR programme, which includes education, health, infra-
structure development, socio-economic uplift of disadvan-
taged communities, particularly those living in and around
its operating areas, and post-disaster rehabilitation.

Need analysis, scoping, planning and execution of CSR
projects is carried out through strategic local partnerships.
To ensure swift delivery, maximum on-ground impact and
sustainability of its social investments, all interventions occur
after due consultation and mutual agreement with stakehold-
ers, including community representatives, local governments
and non-governmental organizations.

As one of the leading corporate providers of social
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Youth Hostels of SOS Children Village of Balochistan
at Quetta sponsored entirely by PPL

development and welfare services in some of the most
remote swathes of the country, PPL has received the Pakistan
Corporate Philanthropy Award for nine consecutive years
from 2004 to 2012.

Quality, Health, Safety and Environment

Pakistan Petroleum Limited (PPL) strives to maintain
international standards and best industry practices to ensure
consistency in provision of safe energy from indigenous
sources. The company recognizes that operational safety
and health for staff and contractors, maintaining quality of
processes and outputs and constricting the ecological foot-
print of operations promotes excellence and corporate
responsibility.

Quality, Health, Safety and Environment (QHSE) function
was established to provide integrated support for assurance
and control of technical and administrative operations, works
performance and asset integrity besides, inculcating safety
awareness and adopting best operational practices in strict
compliance with statutory Health, Safety and Environment
standards.

For consistency in implementation of standard QHSE
practices, staff capacity building sessions on emergency
response, asset integrity and process safety are regularly
held. Moreover, safety guidelines are provided to staff,
contractors and guests visiting fields and office locations.
QHSE practices and tools are integrated into the management
and operational processes, including SAP audit management
and quality modules, to obtain tangible benefits through
efficient monitoring. On the conservation front, reporting to
relevant provincial environmental protection agencies or
EPAs is carried out through the Self Monitoring and Reporting
Tool for compliance with the National Environmental Quality
Standards. Initial Environment Examination and Environment
Impact Assessment studies are mandatory prior to initiating
new projects/ development work . ®
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Pak-Arab Refinery Ltd.

PAK-ARAB REFINERY LTD. (PARCO), a Joint Venture
between the Government of Pakistan (60%) and the Emirate
of Abu Dhabi (40%), was incorporated as a public limited
company in 1974. As an integrated energy company, PARCO
is a leading player in Pakistan’s petroleum industry with
major operations in oil refining, transportation, storage, and
marketing,.

With the largest refinery in Pakistan having a capacity
of 100,000 BPD (representing about 35% of the country’s
refining capacity), strategic storage of over one million tons,
over 2000 kms of cross country pipeline network (including
its JV subsidiary Pak-Arab Pipeline Company Limited
(PAPCO), a rapidly expanding retail network (owned by
TOTAL PARCO - a joint venture with TOTAL of France),
distribution of imported OMV lubricants from Austria,
marketing and nationwide distribution of LPG, sale of locally
blended lubricants and fuel oil under Pearl brand, and the
production and sale of high quality asphalt - The Company
has emerged as the strategic fuel supplier to the country.

PARCO's performance is reflected not only in its technical
and financial results, but can also be judged by its other
achievements and awards e.g. it has maintained its AAA
and Al+ long and short term credit rating by Pakistan Credit
Rating Agency (PACRA) for the sixteenth year running. The
company set another first in Pakistan when it obtained three
simultaneous international certifications: [SO 9001:2008
(Quality Management System), ISO 14001:2004
(Environmental Management System) and OHSAS
18001:2007 (Occupational Health and Safety Management
System). PARCO has also received Environment Excellence
Awards for the last nine consecutive years and is rated
among the top 10 organizations in Pakistan for outstanding
achievement in Environment Management.

PARCO not only invests in its employees, makes efforts
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for customer satisfaction and operates ethically, but it also
undertakes a wide range of projects to benefit society in
areas of education, health, environment, sports, culture,
community development, road safety, and natural calamities.
Our cross country pipeline network makes us next-door
neighbor to many remote and underprivileged communities.
Qur Schools & Clinics Support Program is aimed at providing
basic education and health facilities. We have always
responded passionately to the nation's distress calls during
natural calamities, such as the earthguake or floods. PARCO
also supports culture and heritage by patronizing indigenous
music, poetry and the arts.

As an active member of the United Nations Global
Compact (UNGC). PARCO has been awarded "Living the
Global Compact" Responsible Business Award by UNGC.
The Global Compact Award not only acknowledges
Company's commitment towards strategic and sustainable
(SR, but also appreciates its efforts in adopting UNGC's
universal Ten Principles on Human Rights, Labor,
Environment and Transparency in its operations. The
Federation of Pakistan Chambers of Commerce and Industry
(FPCCD awarded PARCO a Gold Medal for Overall CSR
Contribution and Achievement Award in 2012 and 2013.

Processing and handling hydrocarbons is our business
and we proactively identify, minimize and mitigate situations
that have the potential to cause harm to the health and
safety of our employees, customers, service providers,
communities, public and the environment.

From producing environment friendly products to
efficient, world class engineering facilities and infrastructure,
building a competent team, and major social initiatives,
PARCO is doing its utmost in Providing Energy with
Responsibility. ®
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Pakistan Tobacco
Company Limited

Pakistan Tobacco Company Limited is part of British
American Tobacco, the world's most international tobacco
group, with brands sold in 180 markets around the world.

Qur operations in Pakistan began in 1947, making us
one of Pakistan's first foreign investments. We produce high
quality tobacco products to meet the diverse preferences
of millions of consumers, and we work in all areas of the
business from crop to consumer.

Our company is committed to providing consumers
with excellent products and to demonstrating that we are
meeting our commercial goals in the manner expected of
a responsible tobacco group in the 21st century.

Our business

'As a forward looking tobacco company, we are known
for our responsible business conduct and practices. We
are one of the country's largest excise revenue generators
and have played a significant role in the development of
Pakistan's industrial sector’

Operating responsibly

'As a business that operates in a controversial industry,
we have an increased impetus to demonstrate to our
stakeholders that we run our business in a sustainable
manner' Asim Imdad Ali, Area Head of CORA

Corporate social responsibility

At Pakistan Tobacco Company we aim to demonstrate
responsible corporate conduct across all aspects of our
operations.

We abide by this philosophy each step of the way: from
appropriate marketing and consumer information to
supporting sensible tobacco regulation; from respecting
workplace human rights and reducing our environmental
impact to contributing to local communities. We seek to
work continuously to engage with our stakeholders, to
balance their views and to align our business decision-
making with the reasonable societal expectations of a
modern tobacco company.

We recognize that Corporate Social Responsibility (CSR)
presents particular challenges for a tobacco company.
Tobacco products pose real risks to health and raise
important questions about how best to define responsible
product stewardship. We, therefore, believe that for our
business, the only meaningful approach to CSR is one based
squarely on our products, on the issues around them and

Maorithly ENERGY UPDATE Magazine

SPECIAL REPORT

PAKISTAN TOBACCO
COMPANY

on ways of responding to the sometimes strongly held
views of our stakeholders.

We also hope that more corporations include CSR in
their strategic planning processes and understand that their
businesses provoke a social cost which has to be balanced
by keeping in mind the interests of all the stakeholders and
communities involved.

Environment, health and safety management

Environment, health and safety are paramount at Pakistan
Tobacco Company

Almost everything we handle - tobacco, paper, board
- is grown in the natural environment, so it makes good
economic and environmental sense for us to make sure our
use of raw materials is completely sustainable.

We believe good environmental practice is good business
practice. Businesses can enhance efficiency through
environmentally sound technology, optimising products
and processes and conserving energy and natural resources.
We monitor, measure and report our progress against targets
and aim at continuously improving our performance.

We seek to control and reduce our impact via the '3 Rs'
principle: Reduce, Recover, Recycle. Our programmes cover
energy conservation, water, air and soil protection,
afforestation, minimising waste and minimising the use of
natural resources, agrochemicals and raw materials.
Important aspects include reducing water and energy
consumption and CO2 equivalent and managing our impact
on biodiversity.

Our EHS programme ensures a safe work place for our
employees, contributing to improvements in environment
with a focus on minimising natural resource depletion
through various initiatives such as, reduction of energy
usage, water use and discharge management, waste
reduction, waste recycle and controlled air emissions. We
are very proud to say that all our discharges to the
environment are well within the National Environmental
Quality Standards (NEQS) limits set by the Government of
Pakistan.

Our manufacturing sites ensure compliance with the
following national legislations:

B Pakistan Environmental Protection Act 1997
B Factories Act 1934 & Provincial Govt. Factories Rules
1978

B [lectricity Rules, 1937

B Boiler and Pressure Vessels Ordinance 20021

Www. enerdyupdate.com.pk
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Sui Southern Gas
Company Limited

Company's Profile Ve

Sui Southern Gas Company (SSGC) is Pakistan's % =
premier natural gas utility engaged in the
transmission and distribution of gas in the franchise
areas of Sindh and Balochistan. The Company
operates more than 3,320 km high-pressure
transmission and 36,785 km distribution network
extending across the two southern provinces of
Sindh and Balochistan.

Vision: "To be a model utility providing quality
service by maintaining a high level of ethical and
professional standards and through optimum use
of resources." - See more at:

Mission: "To meet the energy requirements of
customers through reliable, enivronment-friendly

and sustainable supply of natural gas, while conducting
business professionally, efficiently, ethically and with
responsibility to all our stakeholders, community, and the
nation."

Core Values

Integrity: Keep Company's Interest above self. Acts in
ethical manner. Promote ethical business environment. Take
effective actions if observers unethical behavior or situation.
Seen & known to be honest. Lives within means. Intellectually
honest.

Excellence: Makes positive contribution towards the
achievement of SSGC's Vision. Strives for Continuous
improvement. Respond effectively to customer needs. Takes
timely & Quality decisions.

Teamwork: Builds strong relationships within across
functions. Works well with all type of peoples and corporate
with others. Solicits and share ideas/best practice with
others. Supportts the achievements of Company/team goals.
Contributes to team effectiveness using people's different
skills and styles. Arrives at constructive solutions while
maintaining positive working relationships. Demonstrates
sensitivity.

Transparency: Promotes open environment. Displays
openness and consistency in applying policies & procedures.
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Respects dissent and resolves contflicts fairly.

Creativity: Comes up with new ideas. Encourages
innovation. Promotes modified approaches. Convert ideas
into actions.

Responsibility to Stakeholders: Stays abreast of change
in operating environment that impacts our business (i.e.
markets, competitors, technology, customers, suppliers,
employees, regulatory, political and public). Create solutions
to make customer needs. Develops colleagues and team
members to improve their skills and performance, Ensure
optimum utilization of resources. Balances short term and
long term priorities to maximize on results. Ensures
compliance of law.

Corporate Social Responsibility: As a responsible
corporate citizen, SSGC undertakes need assessment
throughout its franchise areas, building and supporting
education, health, environment and community service
projects. To ensure maximum contribution and sustainability
of our initiatives, every effort is made to involve local
governments, communities and civil society, organizations
in planning and implementation. SSGC's small yet highly
competent CSR team takes the lead in a number of projects
while on others work cheek in jowl with the Company's
Civil Works Department in assessing and monitoring impact
and ensuring timely delivery of required services and
targeted outcomes.®

www. enerdyupdate.com.pk
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Agility Logistics Pvt. Ltd

From roots in emerging markets, Adility brings efficiency to
supply chains in some of the world's most challenging
environments; offering unmatched personal service, a global
footprint and customized capabilities in developed countries and
emerging economies. Agility is one of the world's leading providers
of integrated logistics with more than 22,000 employees in over
500 offices and 100 countties.

We thrive on challenges and consistently go above and beyond
for our customers. You can count on Agility employees around
the world to tackle today's uncertainties with the confidence that
stems fram their deep knowledge of local markets and their
logistics expertise. Unmatched personal service sets us apart.
Each ane at Agility assumes a high degree of personal responsibility
for your job; and we will not rest until that job is done to your
satisfaction. We anticipate instead of react, and we follow through.

Behind every contract, supply chain solution, phone call and
shipment is a personal relationship with you, our customer.
Whether we are managing your entire supply chain or offering a

AL-Bario Engineering Pvt Ltd

AEPL is a leading Engineering Company specializing in
Electromechanical Contracting, Operations & Maintenance,
Engineering, Sourcing, Project Management, and Services Business
(To Support Installed Base).

AEPL is a leading Engineering Company specializing in
Electromechanical Contracting, Operations & Maintenance,
Engineering, Sourcing, Project Management, and Services Business
{To Support Installed Base).

With Offices all over the Country, AEPL employees more than
250 Professionals - Suppaort Staff of around 250 and a dedicated
team of 400 members for Plant Construction and Operations &

Asian Food Industries Limited

Asian Food Industries (AFI) under the brand name Mayfair
has brousht joy to millions of consumers since 1969, Mayfair with
its premium quality confectionary and biscuit brands brings fond
memories ta young kids and all who have grown up savoring our
candies, bubbles, chews, toffees and biscuits. We enjoy the trust
of our consumers in Pakistan and in over 25 countries around the
world.

Asian Food Industries Limited was set up with the objective
of developing and producing premium quality confectionery and
biscuit products. Since its inception, its overriding objective has
been to be the leader in quality, consumer safety, innovation,
occupational health, safety and care of the environment.

Mayfair - Asian Food Industries actively seeks to make a
positive impact on society through the products which it produces.
We are eager 1o ensure that our operations and relationships are
based on care and sustainability, through the voluntary
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specialized service, our ahility to listen and learn before raking
action is what makes our employees your partners and our
solutions more effective.

Agility was established in Kuwait in 1979 and by 2004 grew
to be the largest logistics provider in the Middle East. The company
pursuled an aggressive merger strategy from 2004-2008, acquiring
many global brands, some with a history dating back to the 1800s.
All acquired firms were unified into a seamless global network
under the Agility brand name in 2006.

Agility is one of the leading international logistics providers
with more than 700 employees, 8 offices, and 1 million sgft of
warehouse space in 5 locations. Since 2001 we have focused on
offering customers truly personal service and flexible supply
chain solutions tailored to meet their individual business needs,
Our customers span a range of industries such as FMCG, Telecom,
Pharmaceuticals, Hi-Tech, Retail, Apparel, Fashion, Chemicals,
Engineering, Qil and Gas, and Government Services.l

Maintenance activities.

AEPL works with scores of Multinational Organization in
diversified disciplines but AEPL 's affiliation as Strategic Partner
of General Electric, USA for 3 decades is a jewel in iis crown.
Winning the GE Crystal Trophy for Best Performance 5 times,
stands testimony of AEPL's commitment towards excellence.
AEPL works with scores of Multinational Organization in diversified
disciplines but AEPL 's affiliation as Strategic Partner of General
Electric, USA for 3 decades is a jewel in its crown, Winhing the
GE Crystal Trophy for Best Performance 5 times; stands testimony
of AEPL's commitment towards excellence.®

-
moles
ASIAN FOODS

contributions which we make to the community. We are also
committed to make continuous improvements in the management
of our environmental impacts and to work towards our longer-
term doal of developing a sustainable business.

AFI CEO is a true practitioner of the CSR philosophy. The
company believes that sustainability initiatives are the way to
success. Through this moral conviction, the Company cohvinces
others to follow. This is a source of inspiration and satisfaction
for the whole team.

Mayfair is actively pursuing Operational excellence program
taking care of areas of Occupational health and Safety, and
Environmental care, An energy conservation strategy was formed
and implemented since early 2013 in its true spirit that has yielded
significant returns in the form of fuel cost and electricity
consumption.

Energy conservation initiative has in fact enabled Mayfair to

Www. energyupdate.com.pk
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Berger Paints Company

Company Profile

Berder Paints Pakistan Limited is one of the largest paints and
allied goods manufacturer of Pakistan. It has been adding colors
to the canvas of Pakistani society since 1950 therefore the journey
of Berger and Pakistan has been going on side by side, from the
very beginning. In 1974, it changed its corporate status by
becoming a public limited company. In 2006, the company
expanded its production facility and established a state of the
art plant in Lahore which gave the company an edge over its
competitors with improved quality and enhanced production
capacity. Berger has presence in Lahore, Karachi, Multan,
Faisalabad, Gujranwala and Islamabad through its regional/branch
office whereas it operates a distribution networks in all major
cities of Pakistan through its dealers, distributors and retailers.

There are three main business divisions: Retail, Non-retail and
Allied Products. Berger has diversified businesses which include
Paints, Inks, Adhesives, Construction Chemicals, Protective

EFU General Insurance

The Company was incorporated on September 2, 1932 and
is engaged in non-life insurance business comprising of Propetrty,
Marine/Aviation, Motor and other miscellaneous products. The
shares of the company are quoted on Karachi and Lahore Stock
Exchanges of Pakistan,

EFU is one of the few Pakistani organizations run totally by
professional management and highly motivated field force. Policies
accepted by all institutions in the country. Rating: Insurer Financial
Strength AA+, Outlook: Stable (Rating Agency: JCR-VIS). Client-
base comprises of many leading business houses and multinational
companies. EFU gave the emerging insurance industry the
leadership, the manpower and the drive needed to grow in a
situation where at one time, three-fourths of insurance was held
by foreign companies.

The company has also taken the initiative to transform its

EFU Life Assurance Ltd.

Your life is a journey with many different stages and each
stage brings with it new challenges. As vou take each step In life
your role and responsibilities change.

In 1990, the Govemment of Pakistan reopened the life insurance
business to the private sector organizations and EFU Life Assurance
Ltd started operations in November 1992 as the first private sector
life insurance company. In early 1993, EFU Life commenced
writing group life insurance business and by March 1994, the
company began writing its individual life business.

The Company has a growing branch network of over 150
branches through out the country. For Bancassurance, the Company
has a relationship with over 12 major banks and offers simple to
sophisticated life insurance products. For Group Benefits, EFU
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Trusted Worldwide

Coatings, Road Safety and Other Allied Products. It has earned
the admiration and trust of customers by virtue of its superior
technology, product quality and high level of customized services.

Berger has mission to contribute towards society by focusing
in the areas of Environment Protection, Health, Education and
Safety. A calendar of events for CSR activities is regularly planned
and requisite budgets/resources are regularly assigned. In addition,
the Company encourages its employees to voluntarily participate
In community services,

During the year, Company sponsored Abroo Welfare
Organization which provides education to poor and orphan
children. Company painted these schools and provided financial
support to school functions.

Berger also sponsored in making bus-sheds for general public
including road signboards in various cities.

Berger also sponsored all seminars of Marketing Association
of Pakistan last two years as corporate member of the association.®

GENERAL

Enterprise Information System with an end to end solution
comprising Oracle's latest technological software and hardware
as part of the infrastructure solution to meet Company's projected
Online Transaction Processing needs, keeping in view both the
present requirements and future needs such as Data Warehouse,
business intelligence and Customer Relationship Management
System.

Vision: To continue our journey to be better than the best.

Mission: To provide services beyond expectation with a will to
go an extra mile. In the process, continue to upgrade technology,
human resource and reinsurance protection.

Values: Our philosophy is to be the leading company with
service above par, with integrity, excellence and professionalism.
Following are our core values: Integrity & Ethics, Excellence,
Professionalism, Our people & CSR.®

Life has a marketing team which focuses on providing life insurance
coverage to corporate entities and bank clients.

EFU Life was the first life insurance company in Pakistan to
be awarded the 1SO 9001:2008 certification, and received the
"Insurer Financial Strength" rating of AA, Outlook: Stable, by JCR-
VIS, an affiliate of Japan Credit Rating agency.

EFU Life's products are designed to meet the varying needs
of EFU Life's clients and offer the best in financial services.

EFU Life is the pioneer in introducing the following products
and features in Pakistan

Unit-linked products, Crirical lliness Products, Education
Planning Product, Inflation, Protection Benefit, Pension Plans and
Islamic Fund Products®

Www. energyupdate.com.pk
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Engro Powergen Qadirpur

The value of life doesn't depend on the length of time on this
earth but rather on the amount of love given & shared to the
people "WE CARE"

Annual sports events and Prize distribution after annual
examinations of 03 adopted schools by EPQL was organized at
village Jumma Khan Arbani Govt. Primary School.

Zeal and zest shown by EPQL’s Envision Volunteers & Sahara
Team was commendable. A large number of EPQL volunteers
were involved and displayed their true spirit to serve community
and for their livelihood.

Community reciprocated in the similar way and event
developed a healthy competition between all 3 EPQL adopted

Fatima Fertilizer Company Limited

Fatima Fertilizer Company Limited is the first and the only
green field project which has materialized under the 2001 Fertilizer
Policy of the Government of Pakistan, aiming to encourage investors
in this field, in view of growing demand of fertilizer in the Country.

FFCL was incorporated on Dec 24, 2003 as a joint venture
between two major business groups in Pakistan, namely Fatima
Group and Arif Habib Group. The complex kick-started production
in March 2010.The Company also listed at all stock exchanges of
Pakistan through a public offering (IPO) IN 2010. The vision of
the Fatima to be a world class manufacturer of fertilizer and
ancillary products, with a focus on safety, quality, environment
and positive contribution to national economic growth and
development. The mission of FFLC to be the preferred fertilizer
company for farmers, business associates and suppliers by
providing quality products and services. To provide employees
with an exciting, enabling and supportive environment to excel
in, be innovative, entrepreneurial in an ethical and safe working
place based on meritocracy and equal opportunity. The Complex,
during its construction phase engaged over 4,000 engineers and
technicians from Pakistan, China, USA, Japan and Europe. The

schools and their children. Almaost a crowd of more than 1000
participants including 600 plus school students and parents
atrended this event during which everyone exhibited tremendous
energy and enthusiasm. This CSR initiative will raise awareness
in education and sports in the region through healthy competition
within the children.

Visit to DHK Civil Hospital was undertaken. Volunteers from
EPQL took the opportunity, showed maximum participation and
contributed generously towards this noble cause.

200 Food Packets, Nebulizer machines, 100 Cannulas , 100
Ringolact 500 ml & Plantation &

»Fatima

complex is a fully integrated production facility, capable of
producing two intermediate products, i.e., Ammonia and Nitric
Acid and four final products which are Urea, Calcium Ammonium
Nitrate (CAN), Nitro Phosphate (NP) and Nitrogen Phosphorous
Potassium {NPK) at Sadigabad, Rahim Yar Khan

Corporate Social Responsibility

Fatima Fertilizer Company Limited recognizes that we must
integrate our business values and operations te meet the
expectations of our communities and all stakeholders. They
include customers, employees, investors, suppliers, and the
environment. We recognize that our social, economic and
environmental responsibilities to communities are integral to our
business.

Fatima CSR committee has been playing very vital and effective
role by supporting local community with infrastructure
development, vocational training institute, welfare dispensary
Govt schools adoption, construction of self-sustaining school and
state of art hospital. Fatima contributed over half a billion rupees
on account of CSR activities in Pakistan in past 4 years. Long Live
Fatima Group.®

Foundation Hospital Rajana

Foundation Hospital Rajana District Toba Tek Singh was estab-
lished in 2005-06. Our vision is to provide specialized health care
to the masses of the area especially poor/non-affording/lower
middle class segments of society. Besides all these committed
and competent consultants/doctors, we have modern twin Oper-
ation Theaters well equipped with state of the art machinery and
instruments. Our modern Labor Room is worth seeing which is
supervised by consultant and a WMO is always there to take the
patients with labor pains or any gynecological problem. Before
establishing Foundation Hospital Rajana in this far flung area of
district Toba Tek Singh, the fatality rates of mothers and infants
during childbirth were very high. Any emergency may cause a
Journey of almost more than 100 km to Faisalabad and most of
the patients die on their way keeping hope of life and recovery
in their eyes. Foundation Hospital Rajana can be rightly called a

Marithly ENERGY UPDATE Magazine

ray of hope for the poor deserving masses of the area where
specialized treatment is provided to the people on very nominal
rates and even free of cost to the poor and needy. Besides
commercial pharmacy of the hospital, there is a Free Drug Bank
established to provide free medicine to the poor people whether
out door or the admitted patients. A patient registered on just Rs.
10 consultancy fee is given the medicine for at least a whole of
the week. Another unique feature of our hospital is that we have
registered 1126 tuberculosis patients out of which 600 are recovered
and rehabilitated. These poor people are now a source of eaming
as well as the satisfaction and joy of their homes. A statement
below will indicate the volume of the charity work done for the
betterment of poor people. Ucare Foundation healthcare project
"Foundation Hospital Rajana" has arranged Eye Camps for the
poor and deserving people in the surrounding area every year. B

wWww. enerdyupdate.com.pk
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Fauji Fertilizer Bin Qasim Limited

Fauji Fertilizer Bin Qasim Limited is state of the art
manufacturing facility with advanced Distributed Control System
for safe and efficient operation thus making significant contribution
towards agricultural growth of the country. Fauji Fertilizer Bin
Qasim Limited is committed to support country's agricultural
production and economy by continual improvement and attaining
excellence in all areas of its functioning.

CSR EMPHASIS AREAS

Initiation: November 2010
Partner: Human Development Foundation
Location: Gaghar Phattak, Bin Qasim, Karachi
Target population ~12,000
Targert areas
Social Mobilization
Health
Education
Environmental Sustainability
Economic Development
Objectives
Literate and functional community
Skilled and employed youth
Empowered women
Health and hygiene awareness
Self reliance
Project cost Rs 49.1 million
Duration 5 years (2011 ~ 2015)

FFBL has got recognition as socially responsible corporate

FAUJI Cement

History

A longtime leader in the cement manufacturing industry, Fauji
Cement Company, headquartered in Rawalpindi, operates cement
plants at Jhang Bahtar, Tehsil Fateh Jang, District Attock in the
province of Punjab. The Company has a strong and longstanding
tradition of service, reliability, and quality that reaches back more
than 15 years. Sponsored by Fauji Foundation the Company was
incorporated in Rawalpindi in 1992,

Fauji Cement is operating two lines of Cement Plants, one
each from FLS Denmark & POLYSIUS Germany. The plants are
well renowned for their high efficiencies, best quality production
and are well maintained with annual total production capacity of
3.3 million tons of cement. FAUJI Cement enjoys the reputation
of being the Best Quality Cement in the Country and is preferred
in the construction of Mega Projects like Dams, Bridges, Highways
& Motorways, Commercial & Industrial complexes, Residential
Housing Societies, and a myriad of other structures needing
speedy strengthening bond, fundamental to Pakistan's economic
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entity since June 2010. Furthermore, FFBL took initiative of
community maobilization to organize the communities into local
institutions.

Education

FFBL Elementary & Secondary School for Girls was inaugurated
on 30th April 2011. In parallel, construction of company owned
school building started. In October 2014, school building
completed and onwards, classes are being held in New School
building.
Community Health

Community Health center was initiated in February 2011
covering the preventive and primary Health Care Services by
establishing community health centre in addition, regular health
seminars being conducted by health coordinators.

Sustainable Environment Program:

Reverse Osmosis (RO) Water Purification Plant provided in
area where sub soil water was brackish and installation of 3 stage
water filtration plants in the area where clean water was made
available.

Economic Development:

Adult literacy courses initiated for basic and advanced
Community Management Skills. Training courses are regularly
conducted, in addition, technical trainings for boys provided
through affiliated institutes, and girls provided with professional
and home based vocational training centers.®

vitality and quality of life.

In addition to the Pakistan market, Fauji Cement is expanding
its promising coverage in the neighboring regions /couniries like
Sri Lanka, India, Afghanistan, South Africa, Middle East & Africa.

Recently, FCCL has initiated a Waste Heat Recovery Plant
which will generate 12MW power from the heat emitted into
atmosphere from its Cement manufacturing Operations. The
project will not only support national power reguirement but will
also be a value addition for sustainable environment.

FAUJI Cement Management has a clear vision for its social
responsibility towards the society in which it operates. With the
same concept FAUJI Technical Training Institute is established
in District Attock in order to equip next generation with technical
skills, a key to long term economical development of any nation.

Fauji Cement is ISO cetrtified for its Quality & Environment
Management Systems and has won number of awards in its
category.l
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The Company was incorporated in Pakistan as a public limited
company in February 2004 in the name of Eye TV Limited and
later on 18 November 2004 the name was changed to Eye
Television Network Limited, and finally on 21 January 2011 the
Company name was changed to Hum Network Limited (HNL).

The Company received its first up-linking license for "HUM
TV" to operate as an International Satellite Television Channel in
October 2004 from Pakistan Electronic Media Regulatory Authority
(PEMRA) for a period of 15 years. Being the first ever Stock
Exchange Listed Company in electronic media in Pakistan, HNL
went live with its first channel "HUM TV" in January 2005. The
company after acquiring its own state of the art up-linking
equipment started up-linking directly from the company head
office in Karachi. The up linking equipment was purchased by
the company in March, 2006 and the company first uplinked
directly from Pakistan on March 23rd 2006.

Initial Public Offering for HNL shares was made in June 2005
and the Company was formally listed at the Karachi Stock Exchange
in August 2005,

K-Electric

Karachi is the City of Lights. It is a metropolis of over 20 million
and is one of the most populous cities in the world. K-Electric
Limited formerly known as Karachi Electric Supply Company
Limited (KESC) is at present the only vertically-integrated power
utility in Pakistan that manages the generation, transmission and
distribution of electricity to the city. The Company covers a vast
area of over 6,500 square kilometers and supplies electricity to
all the industrial, commercial, agricultural and residential areas
that come under its network, comprising over 2.2 million customers
in Karachi and in the nearby towns of Dhabeji and Gharo in Sindh
and Hub, Uthal, Vindar and Bela in Balochistan.

Qur Vision: To restore and maintain pride in KE, Karachi and
Pakistan.

Qur Mission: Brightening lives by building the capacity to
deliver uninterrupted, safe and affordable power to Karachiites.

Our Values

We always seek relevance to our values which include integrity,
accountability and the need for continuous improvement. The
pursuit of these values creates opportunities for success and the
potential to provide our customers with more satisfactory services.
These values also lead us to manage K-Electric's environmental
impact in ways that strike the right balance between society's
economic and environmental needs.

Awards and Achievements
K-Electric wins the "Annual Environment Excellence Award"
for the fifth year in a row awarded by NFEH and UNEP.
Company wins the "Fire & Safety Award 2013" for the third
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HNL is a journey towards being the best entertainment Network
with brands within the television medium

o HUMTV, MASALA TV, HUM Sitaray

And publications

s} Masala Tv Food magazine, Humsay, Catalogue (a Bridal
Courture Week Magazine) and Style G.L.A.M( Coming Soon)

All of the brands are strong and diverse entities on their own
and leaders within their respective segments. The Network
symbolises leadership commitment to entertain the masses.

ity Awards 2015

Hum Network

Achievements and Awards

Hum Network Limited was selected by the Karachi Stock
Exchange (KSE) among the top performing companies for the
year 2008-2009. Every year KSE acknowledges the performance
of the top companies on the basis of comprehensive criteria,
which includes dividend payout, return on equity, compliance
with listing regularions and good corporate governance.

Hum Network was selected among the top 25 companies
based on the above criteria. B

M‘ HK-ELECTRIC
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consecutive year, awarded by NFEH and FPAP.
Company achieves OHS-AS certification 18001-2007 for all
generating stations.

Sustainability Management:

Level 'A' rating awarded to K-Electric's Sustainability Report
by the Global Reporting Initiative.

K-Electric wins CSR Association of Pakistan - CSR Excellence
Award 2012 for 'Innovation' and 'Sustainability Reporting'.

K-Electric wins International CSR Excellence Award 2012
organised by NFEH and UNEP for 'Community Service’,

Certificates of Appreciation from Fatimid Foundation for
overwhelming participation by K-Electric employees in blood
donation drive.

Environmental Stewardship

K-Electric's Environmental Management System is 1ISO-14001
compliant, the international standard for environmental
management.

It complies with the National Environmental Quality Standards
of Pakistan for stack emissions and effluent discharge.

K-Electric is compliant with the IFC/ADB suidelines formulated
by the National Environmental Quality Standards of Pakistan for
Noise Pollution.

K-Electric is recognized by ACCA-WWF for its HSE practices.

Sports:

K-Electric is Runner-up in Pakistan Premier Football League
2012. Wins 2nd position in National Football Challenge Cup.
Declared Runner-up in the PCB Patron's Trophy in addition to
winning 4 individual awards.®
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Kot Addu Power Company Limited

KAPCO is Pakistan's largest Independent Power Producer
(IPP) with a name plate capacity of 1600 MW. The Power Plant
comprises of 10 multi fuel fired gas turbines and 5 steam turbines
installed in 5 phases between 1985 and 1996. These turbines are
divided into 3 energy Blocks with each Block having a combination
of gas and steam turbines. The Power Plant's combined cycle
technology enables KAPCO to use the waste heat from the gas
turbine exhaust to produce steam in the Heat Recovery Steam
Generator, which in turmn is used to run the steam turbines thereby
resulting in fuel cost efficiency and minimum wastage.
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KAPCO as a responsible Corporate Citizen not only generates
electricity, but is also dedicated to improve the well-being of the
community it operates in.

Since its inception in June 1996, KAPCO has initiated a
comprehensive Social Action Programme with special emphasis
on basic health and education facilities in order to improve the
quality of life of the local people.

KAPCO's primary objectives are: Health Care, Education
Infrastructure, Training and Development and Sponsorshipsll

Lucky Tex Pakistan (Pvt) Ltd.

Lucky Tex has had a rich, vibrant history of implementation
of social welfare programs within its domain, and the wider world.
The thought of serving humanity has always been in forefront of
every decision taken by the management. To move in this very
direction, Mr. Ahmed Tabba (Chairman - Lucky Tex) initiated
multifarious program in the health sector of Karachi. In his first
step, a non-profitable organization in the name of MATF was
formulated. Its charter stipulated involvement in extending quality
health services to bring hope to millions of poor.

As the step forward, MATF inaugurated Epilepsy Center &
Accident & Emergency Foundation in 2007 and 2011 respectively
in Jinnah Hospital. In addition, with the collaboration of USAID,
MATF set up New Gynecology & Obstetrics department to improve
maternal care by increasing the capacity room. The work was
recognized and awarded in CSR participation 2013.

Mr. Salman Tabba (CEO - Lucky Tex) s/o Mr. Ahmed Tabba

Madinah Teaching Hospital (MTH)

Madinah Teaching Hospital is its integral unit as attached
teaching hospital; it is providing 'Free of Cost' comprehensive
medical treatment to masses. The services include: OPD, In-
Patient, Radiology, CT Scan, Clinical Laboratories, Operations,
Critical Care and Trauma care to the population of Faisalabad
and its adjoining cities.

The hospital has two Blocks, namely Hamza Block and & Ali
Block. One of the blocks was inaugurated by the former Chief
Minister of Punjab. Over all there are 500 beds available for the
patients. A new block with a capacity to accommodate 150 beds
is under construction to cater to the ever increasing demands of
the growing populations.

The idea of MADINAH TEACHING HOSPITAL (MTH) was
conceived by Haji Muhammad Saleem (Chief Executive Madina
Group of Industries). It is established with the aim of providing
state of the art medical and nursing services to deserving peoples
of the community. The vision of Madinah Teaching Hospital
followed by following core objectives:

Will creates a strong foundation for an integrated health care
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(Chairman) has taken principal decision not to compromise on
precious life of employees and workers and implemented the
Employee Health & Safety Programs. With massive investment,
a centralized fire alarm was installed, spread over the area of 10
acres in factory, to safeguard employees in event of accidental
fire by smart automated detection system in every nook and
corner. In addition, Lucky Tex also worked on Green and Envi-
ronmental Stewardship by installing WHRB on the generation
side, hence reducing air pollution, These categories wete selected
and achieved an award in CSR-2014.

More emphasis was given on Environment and Sustainability
Initiative by considering depleting Gas resources; Lucky Tex took
step to complete Heat Recovery System on Stenter Machines and
Installation of LED Lights projects on war-footing, this has con-
tributed to negate the burned content emission in air.m
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system and highest standard of patient care with modernized
technologies.

Will Provides culture of research to explore new and modern
methodologies for patient care, diagnosis and treatment modalities.

Will Endeavour to produce empathetic staffing who will serve
as a beacon of hope to economically poor patients and serve as
role models for future generations.

Will promotes highest standard of teaching, training of medical
and nursing students to make the students abreast with the latest
developments in the field of Patient care by providing multi-
dimensional institute equipped with modern teaching halls,
curriculum and faculty.

'Madinah Teaching Hospital' acts as a model institute to
alleviate the sufferings of ailing humanity, particularly patients
from the under privileged cross section of the society, by providing
high quality specialist, preventive, consultancy, diagnostic,
therapeutic and rehabilitative services, including surgery and
transplants, irrespective of colour, creed, religion or social status,
free of cost.®
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Maple Leaf Cement

Maple Leaf Cement is a part of Kohinoor Maple Leaf Group
(KMLG). KMLG comprises of twao listed public limited companies
i.e. Kohinoor Textile Mills Limited (KTML) and Maple Leaf Cement
Factory Limited (MLCF). MLCF is subsidiary company of KTML.
The Group companies are ranked amongst the top companies in
the cement and textile sectors.

MLCF is one of the pioneers of cement industry in Pakistan.
Providing quality cement and ultimately customer satisfaction is
our business model. The Company owns and operates two
production lines for grey and one production line for white
cement. The plants are located at Daudkhel District Mianwali.
Total annual clinker capacity of the Company is recorded at 3.36
million tons. The Company supplies its products in local market
and exports as well in African, Gulf and other Asian countries.
The Company is fully complying with all applicable environmental,
labor, corporate and other relevant laws.

Martin Dow

Martin Dow is the bench mark for excellence in pharmaceutical
industry, expanding with more than 1000 employees countrywide.
Martin Dow has excelled in world class branded generics for half
a decade and now growing in emerging markets. We market
world-class branded generics which are developed, formulated
and manufactured at our cGMP compliant manufacturing facility.

At Martin Dow, desire is the key to unrelenting pursuit of our
committment towards excellence. It was accomplished by the
aquisition of the manufacturing facility of Roche Pakistan, with
the state of the art technology and highly capable technical team.
This aquisition by Martin Dow is a leap towards attainment of our
goal to become the next emerging, premium and globally recog-
nized generic brand in the pharmaceutical industry.

At Martin Dow, our highest proof of virtue is that we possess
boundless power of excellence directed towards serving humanity.

Mughal Iron & Steel Industries Ltd

Today Mughal Steel stands out as a symbol of Strength,
Durability, Reliance and Quality, with over half a century of
endeavors at its back. The group is amongst the top few companies
which meet international standards of perfection. Quality is the
major ingredient in our success and it will remain our top most
priority.

Even in the new millenium we have kept our position and
Inshallah Mughal Steel will always keep scaling new heights of
success. The Group envisages a vision that continues its core
strength and builds on a growing base of satisfied customers
relying on "A Tradition of Quality".

With a history of over 50 years of excellence to its credit,
Mughal Steel is one of the leading industries of Pakistan in the
steel and iron sector. The company was incepted in the early
1950's with a purpose to uplift trade, contribute to national
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KTML production facilities at Raiwind comprise 156,528 ring
spindles producing a wide range of yarn count and 204 looms
weaving a wide range of greige fabrics. Processing facilities at
Rawalpindi of dyeing, printing and stitching fabrics for home
textile. The Company is fully complying with all applicable
environmental, labor, corporate and other relevant legal laws,

We embrace responsibility for the company’s actions and
encourage a positive impact through Corporate Social
Responsibility (CSR) initiatives in the environment sector. We
engage all employees, communities, members of the public, and
all relevant stakeholders.

We believe and implement the following mottos: We build
our people and cur people build our company for national
contribution. Education for all. High morale for employees and
their families. Trainings of emplovees at all levels, technical as
well as managerial. Contribution to Environment and Community®

LA TY4

Martin Dow
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Qur corporate values are at par with international standards,
covering all socio-ethical, legal and environmental boundaries.
We believe in treating every employee with dignity & respect and
in creating a culture of continuous leaming & development. We
firmly believe in establishing a long term & transparent relationship
with our business associates by entering into value added ventures
which are mutually beneficial. And, we never forget to share the
benefits of our success with the communities and be socially
responsible. At Martin Dow, the true worth of our business is
measured by the objectives we want to pursue. Henceforth, our
Vision is: To be amongst top-10 pharmaceutical companies in
Pakistan by the year 2015. To have a strong presence into Emerging
Pharmaceutical Markets of the World. To acquire advanced
technologies thereby ensuring our presence in highly specialized
segmentsm

A TRADITION OF QUALITY

]
MUGH
STEEL I

economy and ensure industrial growth of the country.

In the turmoil that surrounded the newly independent country,
Mughals came up with a strong vision and devoted entirely to
trade and industry, their dedication is truly appreciated by their
commendable clientele.

Mughal Group of Industries , the prestige which spreads over
55 Acres in the suburbs of Lahore, is the only plant of its kind in
Pakistan. A force to be reckoned with- it is manufacturers of
quality steel products with an installed capacity of 500,000 tons
annually. The group is involved in multidimensional activities
from making billets of Mild Steel, Spring Steel, Low Alloys, High
Alloys and above all Stainless Steel to Deformed bar, Re-bar, Cold
Twisted Rebar and a huge range of Sections such as | Beams,
L.Sections, C.Section, H.Beam, T.Bar etc. in the downstream
industry.®
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Nestlé Pakistan

Nestlé Pakistan operates in many ways but people, products
and brands are the main flag bearers of the Company's image,
and we continue to enhance the quality of life of people of
Pakistan.

Nestlé Pakistan is proud of its commitment to excellence in
product safety and quality and to providing value and aims to be
the leading Nutrition, Health and Wellness Company. As a socially
responsible corporate, we always focus on environment friendly
operations, ethical business practices and our responsibility
towards the communities.

Nestlé in Pakistan is operating since 1988 under a joint venture
with Milk Pak ltd and took over management in 1992,

The company's strategy is guided by Nestlé's Corporate
Business Principles which are in line with internationally accepted
best practices and ethical performance culture. Nestlé's existing
products grow through innovation and renovation while
maintaining a balance in geographic activities and product lines.
Long-term potential is never sacrificed for short-term performance.

Packages Limited

Established in 1956 as a joint venture between the Ali group
of Pakistan and Akerlund & Rausing of Sweden, Packages limited
provides finest packaging solutions for exceptional value of
businesses and customers. It is located at Shahra-e-Roomi, P.O.
Amer Sidhu 54760 Lahore, Pakistan. Being the head office, it has
been operating from this premise for more than 55 years now.
Geographically, Packages is located in central south region of
Lahore. lts premises host four business units' i.e. flexible packaging
and printing line, carton packaging and printing line, tissue
manufacturing and printing line, and mechanical fabrication and
roll cover. Additionally Workshops, HVAC department, Service
unit, Offices and Stores are also a part of its vicinity.

Measurement and control are at the heart of instituting
sustainable practices. We at Packages Limited, not only collect
and collate information, but are also transparent with all our
stakeholders. We are continuously learning and adapting good

Punjab Industrial Estate

In 2003, Government of Punjab announced its industrial policy.
Punjab Industrial Estates Development and Management Company
(PIEDMC) was established in pursuance of this industrial vision.

PIEDMC is a section 42 company, incorporated under
Companies Ordinance 1984. The Company is owned by the
Government of Punjab and is run by a Board of Directors (BOD)
comprising of 16 directors. Majority of them are private sector
industrialists and the rest are ex-officio members, demonstrating
PIEDMC as a successful example of Public-Private Partnership.

The Chairman and Chief Executive Officet(CEQ) are from the
private sector and the day to day affairs are looked after by the
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Nestle

The Company's priority is to bring the best and most relevant
products to peaple, wherever they are, whatever their needs are,
and for all age groups.

Nestle Pakistan today is the leading Food & Beverages Company
in Pakistan with key focus on Nutrition, Health and Wellness and
reaching the remotest of locations throughout Pakistan to serve
the consumers. Nestlé Pakistan also prides itsell in being the
leaders in Nutrition, Health & Wellness. Ever since 1867, when
Henri Nestlé invented the first infant food, nutrition has been in
our DNA. Today more and more consumers mirror our emphasis
on nutrition, as they realize that food choices affect their health
and quality of life.

Nestlé Pakistan operates in many ways but people, products
and brands are the main flag bearers of the Company’s image,
and we continue to enhance the quality of life of Pakistanis.

We believe we can do business in ways that both deliver long-
term shareholder value and benefit society. We call this approach

Creating Shared Value (CSV). H

PACKAGES Limited

practices from our customers and other stakeholders. The Packages
team is fully committed to maintain the same balance in the future,
MISSION STATEMENT

To be a leader in the markets we serve by providing guality
products and superior service to our customers, while learning
from their feed back to set even higher standards for our product.
To be a company that continuously enhances its superior
technological competence to provide innovative solutions to
customer needs. To be a company that attracts and retains
outstanding people by creating a culture that fosters openness
and innovation, promotes individual growth, and rewards initiative
and perfarmance. To be a company which combines its people,
technology, management systems, and market opportunities to
achieve profitable growth while providing fair returns to its
investors. To be a company that endeavors to set the highest
standards in corporate ethics is serving the society.®

\ Punjab Industrial Estates
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CEO. Rs. 1.00 Billion as a soft loan was provided to initiate
development of new Industrial Estates.

The key objectives of PIEDMC: Provide quality infrastructure.
Ensure efficient, cost effective and sustainable management of
industrial estates. To enact on "One Window Operation" by
providing utilities and services at industrial estates.
Current Projects of PIEDMC: Development of new Industrial
Estate at Sundar Lahore , Up-gradation of Quaid-e-Azam Industrial
Estate at Lahore, Up-gradation of Multan Industrial Estate - Phase-
I, Multan Industrial Estate - Phase-li, Rahim Yar Khan Industrial
Estate, Bhalwal Industrial Estate and Vehari Industrial Estate .l
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i safe customer with guaranteed LCOE cost
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Exclusive Interview

ational Bank of Pakistan (NBP) is the largest public and private

sector bank in Pakistan, it with all professional responsibilities,
is not oblivious of CSR (Corporate Social Responsibility) and making
a generous contribution in all factions of society particulatly Health,
Education, Sports and other types of philanthropy. As per it CSR
policy the bank is spending huge amounts oh SCR activities with
a ratio of one per cent of the annual profits. NBP has established
a huge CSR department with Mr [gbal Qasim the renowned former
Test Cricketer as head of the department. The Energy Update's team
has recently visited the office of Igbal Qasim and had chat with him
about the CSR activities in detail. Igbal Qasim in his interview says

Energy Update: What is the main idea behind CSR policy of
National Bank of Pakistan?

Igbal Qasim: The bank had established its sports department the
way back in-early sixties and at that we did not know about CSR but simply
doing philanthropy but with the passage of time the bank as the major
organization in the corporate sector has turned sports department into a
full-fledged CSR department and out CSR activities have spread 1o every
nook and comer of the country and now we have a major role in CSR filed
as well.

EU: What are the NBP's CSR policy, its values and general

strategy?
IQ: National Bank of Pakistan, being the leading financial institutions

in the country has long since started its stride towards building a more:

stable and sustainable economy by adapting to strategies and policies as
per the needs of the stakeholders. Aside from excelling in financial figure
NBP has taken various initiatives that very clearly depict its dedication
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National Bank

NBP has
on health,

EVP/Divisional Head, NBP

towards its Corporate Social Responsibility mission.
The focus of the Bank is on achieving commercial
success in a manner that honors ethical values,
respects society and communities in meeting their
needs in such a manner that the ability of future
generations o meet their needs with pride and
dignity is not compromised. The Bank tnily realizes
its agenda and thus has formularized strategic areas
of focus for the accomplishment of its corporate
social goals. The Banl is running a full-fledged CSR
Program to benefit the communiry at large mainly
by investing in projects related to development of
critical socio-economic sectors. Additionally, Bank
is also-active in-extending support to a number of
recognized charitable institutions and is investing
huge funds for bringing positive change and
improving the quality of life of underprivileged
members of our society. To serve the purpose;
Bank selects initiatives that are sustainable and
have a meaningful impact on society and a strong
connection with the business and core
competencies.

EU: What are the major areas of CSR the
NBP is catering t0?

1Q:: The foremost area of focus for CSR initiatives
are directed towards promortion of education,
health, woman and child welfare, special persons,
culture, sports and relief for affected of natural
dlisasters. It is truly a matter of pride that, NBP has
been recerntly awarded with the gold medal on
CSR by President of Pakistan on the basis of overall
contributions and donations for charitable, social,
educational and public welfare efforts.

EU: What are the major achievements of

NBP in CSR field?

1Q: National Bank has plaved a major role in
education and health sectors as it believes that
education plays a vital role for econemic
development. Pakistan has an urgent need for
outstanding academic facilities, which develop and
prepare young people, to acquire skills and help




Exclusive Interview

is playing leading role in CSR
major focus
education & sports

Igbal Qasim talks to Energy Update 7~

Aside from excelling in financial figures, NBP has taken
various initiatives that very clearly depict its dedication
towards its Corporate Social Responsibility mission.
The focus of the Bank is on achieving commercial
success in a manner that honors ethical values, respects
society and communities in meeting their needs in such
a manner that the ability of future generations to meet
their needs with pride and dignity is not compromised.

them to achieve their highest potential.
Bank financially supported the construction
of Hub School, adoption of The Citizen
Foundation School at Nawabshah. Bank
take-up partnership with Pakistan Center
for Philanthropy school improvement
program ar Ghotki also sponsored 30
students of Jinnah Foundation School and

40 Trainees of Hunar Technical Institute
Tando Allahyar under its scholarship
scheme. A Bank focused on educational
activities provided financial assistance to
a formal school of Bunyad-e-Fatima and
Behbud Association of Pakistan, and
upgraded computer lab of Shaikh Zayed
Islamic Centre, Government College for
Women Karachi. To built a strong network
of capable and motivated young volunteers,
NBP in collaboration with a Family
Educational Service Foundation conducted
MOVE (Motivational Veolunteer
Empowerment) Program at Islamabad,
Lahore, Sukkur & Hyderabad. Bank
supported the educational events and
sponsored 8th All Pakistan Declamation
contest at St. Patrick's School, Karachi, 5th
CSR Summit & Award Ceremony,
participation of NED Students at
international evenr at Korea and Sports
Festival of Foundation Public School.
Lifetime Support to TCF School,
Nawabshah National Bank has adopted
TCF School at Nawabshah, allowing poor
children to have easy access to guality
education. TCF encourages female
enrollment and also has a dedicated
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Teacher Training Center in Karachi and
Mansehra.

With the help of Family Educational
Services Foundation, NBP has been
sponsoring the MOVE program for students
different schools & college of county with
the purpose of move program is to effect
social changes by training and engaging
Pakistani youth in meaning full community
development projects through in house
training session and facilitated field work.
At the conclusion of program, Students
take up the different community project

-as part of their training.

Similarly, the bank is playving a very
important role in healthy sector and
providing all necessary assistance to the
local hospitals and healthcare institutions
in public and private sector. As a matter
of fact due to shortage of equipment,
labaratory, doctors, nursing staffs and
depleted infrastructure unable to bring
improvement in health care facilities in
Pakistan. Since Govt of Pakistan has limited
resource, it is cannot fully meet medical
need of population living in rural and urban
areas of Pakistan. NBP in partnership with
NGO's and Organizations holding medical
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Open Letter to Prime Minister

3rd Annual Public Seminar on Women Health

Young girls, women urged not to use weight
loss formulas without evidence of effectiveness

ealth experts have expressed their
H strong reservations about marketing
gimmicks and bombardment of
advertisements claiming weighrt loss of 20
ponds within 20, 30 or 40 days They
warned women and young girls to avoid
using such formulas which are usually in
liguid forms without proper evidence of
effectiveness as laboratory tests have
confirmed it contains drug ingredients used
for diabetes and thyroid.

They were speaking and sharing their
experiences during 3rd public seminar on
women health organized by National Forum
for Environment & Health (NFEH) here in
a local hotel, Seminar was attended by a
large number of young girls and women.

Speakers included Dr. Nyla Zahid,
Oncologist, Liaquat National Hospital, Dr.

SAIVIL Y

Nosheen Fatima,Head of Department and
expert ofOesteoporosis, Dr. Ziauddin
University Hospital, Hakeem Syed Abdul
Ghafar Agha, Consultant and author of book
"Hakeem ka Dasterkhan," MNausheen
Shahzad, Psychiarrist, Executive
Director,Neuropsychology Centre Pakistan
and Founder Chairperson Neuropsychology
Society of Pakistan, and, family physician
and television anchor Dr. Shahzad Ali.

Among others, Chairman NFEH Dr.
Kaiser Waheed, President NFEH Naeem
Qureshi, Chairman Pakistan Pharmaceutical
Manufacturers Association (PPMA) Saeed
Allahwala, Director Trade and Culture,
Italian Development Committee Fatima
Zara Malick, Omam Muzammil from Drug
and Poison Centre of a local pharmaceutical
(PharmEvo), Commander Anti-Marcotics

Force Sindh Brig. Abu Zar, known cooking
expert Ms. Rahat, Project Head and
Secretary General NFEH Rugiva Naeem
and Project Coordinator NFEH Mariam
Nadir also spoke. Karachi Commissioner
Sheoaib Sidigi attended the last session of
seminar as chief guest,

Family physician Dr, Shahzad Ali said
that quacks and other irrelevant people are
playing marketing gimmicks with general
public and putting hombardment of their
products advertisement in mass media
which must be stopped by the media
houses owners and relevant health
mirtistries all over Pakistan. "People
especially young girls and women are
becoming their easy target to sale their
products claiming to reduce their weight
by 20 ponds in just 20, 30 or 40 days and
this is not frue," he stressed.

He shared his personal experience and
told that after watching regular
advertisements, he went to one of such
clinic and purchased their product which
was in ligquid form. "Later | sent this liquid
to ascerrain its ingredients in laboratory
and | was shocked to read report. There
were ingredients of medicines used for
diabetic and thyroid patients," he told.

Dr. Shahzad Ali said that use of such
products can reduce weight but for a
limited time and patient get back its double
after it. "They are playing havoc with lives
of people. Such formulas can cause kidney
and liver failure and other medical
complications for its users. This should be
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IPP’s Dilemma
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immediately banned on mass media and
in localities, he urged.

Dr. Nyla Zahid of LNH talked about
breast cancer prevalence and management.
She said that women after age of 40 have
higher risk of developing breast cancer,
however, now patients with younger age
are also being reported in various medical
centres.

Dr. Nosheed Fatima delivered her talk
about osteoporosis and urged young girls
and women to take care of their sibling
right from childbirth as this disease is
actually caused by malnutrition since
childhood. She stressed to increase intake
of milk, vitamin D and calcium from
vounger age which will delay osteoporosis.

Psychiatrist Nausheen Shahzad ralked
about denial and social issues of breast
cancer. "Woman suffering from breast
cancer should accept the reality and gain
their will power. She should exactly know
abour stages of her disease and keep their
kids and family members informed upto
some level about her situation. Such
woman should take more responsibility of
things by herself and try not to blame other
family members of her disease as this will

help her to be on her feet," she stressed.
8] )

Hakeem Syed Abdul Ghaffar Agha said
that qualified hakeem can also be very
effective physician to treat minor to major
diseases by using natural herbs which is
very cost effective as well.

Known cooking experts Ms. Rahar
stressed cleanliness in kitchen and while
cooking. "You should wash your hands with
moderately hot water with soap and use
nail brush before even fouching vegetables
and other items in kitchen. You should
keep separate meat, beaf or chicken from
vegetables to avoid spread of germs and
check date of expiry on all edible items,"
she told.

Director Trade and Culture, ltalian
Development Committee Fatima Zara
Malick shared her experience of being in
Italy and learning art, culture and other
physical trainings. "In foreign as well, young
girls and women are keen to keep their
body in shape and slim. For this, they used
to go for regular physical exercises as it is
the only long term solution. | myself have
received training of how to keep myself fit
and slim," she told.

Women should avoid using products

displayed in ads for losing their weight and
keeping body in shape rather focus on
resular physical exercises and balanced
diet, she added.

Chairman PPMA Saeed Allahwala said
that issue of spurious drugs is more
prevalent in China, India and Bangladesh
as compared ro Pakistan. "lmportant thing
is this that one should take medicine only
after having a valid prescription and confinm
date of expiry on all medicines ro avoid
complications," he stressed.

Chairman NFEH Dr. Kaiser Waheed told
that this forum is struggling to play its part
for healthy society and raising awareness
among general public about health and
environmental issues. "Recently with the
help of Commissioner Karachi Office,
corporate sector and Forest Department,
NFEH has planted more than 30 million
saplings in different areas of Karachi to
improve our environment," he told.

Karachi Commissioner Shoaib Sidiqi
joind last session for a while and expressed
its gratitude for organizing public
awareness seminar by NFEH. He assured
for his full cooperation as well.®
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New Year Celeber'a'rlons
around the world

AMAZING GALLERY

Rare Ocean Sunfish discovered for
the first time in Pakmtan s waters

An extremely rare [
breed of fish called ¢
the Ocean Sunfish
was found by
fishermen in 7
Pakistan's  waters JEIES
for the first time. ==
The fishermen § ’ e |
released it back BT |
into the sea upon realising the special rarity and
uniqueness of the breed. According to WWF Pakistan,
it was caught in a net by fishermen in Ormara town in
Gwadar District of Balochistan. The fish was a
common ‘mola’” (Mela mola), that was seen in
Pakistan's waters for the first time ever. According to
experts, it is supposed to be the heaviest known bony
fish in the world.

Did Mars have life? NASA rover
finds methane, organic chemicals

Methane in the Martian atmosphere and organic
chemicals in the red planet’s soil are the latest
tantalizing findings of NASA's Mars Curiosity rover as it
hunts for clues about the possibility of extraterresttial
life, scientists saidl.

NASA scientists said Curiosity found periodic bursts of
methane, a gas that on Earth is strongly tied to life, in
the atmosphere around its landing site in the red
planet’s Gale Crater,

The rover also has found organic chemicals in the
Martian soil, the scientists said ar a webcast press
conference at the American Geophyscial Union
conference in San Francisco.

NASA's Jet Propulsion Laboratory in California issued
a press release saying the rover measured "a tenfold
spike" in methane in the atmosphere around it, and
detected other organic molecules in a sample
collected by a robotic drill,

"There are many possible sources, biological or
non-biclogical, such as interaction of water and rock,"
Sushil Atreya of the University of Michigan, Ann Arbor,
a member of the Curiosity rover science team, said in
the press release.

The latest findings combine more than two years of
data collected by the rover since its sky-crane landing
inside Gale Crater in August 2012.Last week, scientists
said they had determined that billions of years ago, a
lake filled the 96-mile- (154-km) wide crater being
explored by Curiosity.















Energy News

Founding President Make-A-Wish Foundation Ishtiaq Baig met Chief of  Mariam Saba Chaudhary CEQ Mass HRS and S.M. Munir CEO TDAP
Army Staff. Gen Raheed Sharif and conveyed him he wish of a Make-A-  presenting award to Commissioner Karachi Shoaib Ahmed Saddiqi during
Wish child who wishes to be a soldier of Pak Army 4th CEO-CFO-CIO Conference & Corporate Leadership Awards

Dr. Mirza |khtiar Baig, Dean Hon. Consular Corps Sindh Karachi hosted = —-
dinner reception in honour of Colombia to Pakistan & Turkey HE. Mr. &  APICTA 2014 Jakarta: A young Team Pakistan picks up 2 Golds and 3 Silvers
Mrs. Femnando Panesso. in major regional technology awards

The Managing Director of SSGC Shoaib Warsi offering 'fateha’ for the departed souls of martyred children and staff members of Army Public School,
Peshawar along with the senior management, officers and staff of the organization at company's head office.

Group picture shows Dr. Ishrat ul Ibad Khan Govemor Sindh along with ljaz Nisar Founder & President The Manager Today's & CEO CLUB; Sajjad Saleem
Hotiana; Dr. |shrat Husain; Robert Shemin; Jason Gilbert; Nadeem Hussain; Atif Bajwa; Khalid Awan; Jawad Qureshi and others at the CEO SUMMIT
Asia 2014, CEO Performance Award 2014 & Book Re-Launch 100 Performing CEOs & Leaders of Pakistan 2014 organized by CEO Club Pakistan
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Our Warehouses:
» Lahore w Karachi ® [slamabad

Essa Wang

0311-1878888

No. 658, North Jianguo Road, #606 Park Towers, F-10/3 Islamabad Pakistan
Xiacheng District, Hangzhou Zhejiang Tel: +92-51-2223058, Fax: +92-51-2223058
Province, China Tel: +86-571-85273827 Mobile: +92- 311-1878888

website: www.zjghenergy.com E-mail: ghsolaressa@gmail.com
www.ghsolar.com Skype: ghsolar8



WAHA) ASSOCIATES
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ors, HVAC ) Mechamcal & Electrical Works

E gmeers & C

® Air Conditioning, Electrical &
Fire Fighting Specialist

® ASHRAE Pakistan Member
® HVACR Society Member

® Pakistan Engineering
Council Member

Wahaj Associates Engineers & Contractors,
HVAC Mechanical & Electrical Works

Head Office Lahore Branch

Suit # 10, Snowhite Commercial Complex, D-3, ::?;?I;Z?Rizzs'ngk?:féelg’ck

Block-7/8, K.C.H.S. Main Shahrah-e-Faisal, Karachi. Lahore

Tel: 021-34531056 Cell # 0300-4253276



A Little Taste of Heaven &2
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As winter comes, effects of changing weather
start on, Arthritis, Sore throat, Backache,
Inflammation etc. Extracted from top quality
honey combs, produced by best Honey-Bees,

Hashmi Honey is the natural remedy for
all seasonal changes.

Health Bhi ... .
p o Cur'e. Bh| 'b,
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Energy Lifeline

for the Nation

Cross-Country Pipelines

e’fthe country with over 2,000 km pipeline network,
Elsidlary company PAPCO's network

' :Cambineéstrategic oil storage of about one million tons of different
petroleum products:

‘= Retail outlet network in a joint venture with TOTAL of France
« Marketing of locally blended PEARL lubricants
' Marketing and nationwide distribution of LPG
Marketing of fuels to the power sector and industries
Production and sales of high quality Asphalt

I ¥
PARCO PAK-ARAB REFINERY LIMITED
__’ A Pakistan-Abu Dhabi Joint Venture

1SO 9001, ISO 14001 & OHSAS 18001 CERTIFIED ENERGY COMPANY




Building Blocks of
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CSR at SSGC is driven by the same aim of making a tangible
impact in the lives of the communities we serve in.

Either by taking initiative or through enduring strategic partnerships,
we help build schools, provide scholarships to under privileged, lend a hand
to eradicate killer diseases, strive for a greener environment and provide
humanitarian assistance when natural disasters strike.

; o S b,
Sui Southern Gas K

ssgc| Company Limited 1199
A

www.ssgc.com.pk




